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Safe 
Harbor
This document is prepared only for information purpose and do not solicit/recommend/guide for any

Investment/Buy-Sell in any financial instrument of Spectrum Talent Management Limited (“STML”) and/or

any of its subsidiary company or associate company. Neither STML nor any of its group company/subsidiary

Company/ associate company , directors, or employees related person are responsible for any gains/loss

arising to any person/body corporate due to any such transaction as stated above.

This document may contains certain forward-looking statements. These forward-looking statements can

generally be identified by words or phrases such as “aim”, “anticipate”, “believe”, “expect”, “estimate”, “intend”,

“objective”, “plan”, “project”, “shall”, “will”, “will continue”, “will pursue” or other words or phrases of similar

meaning. Similarly, statements that describe strategies, objectives, plans or goals are also forward-looking

statements. STML cannot assure investors that the expectation reflected in these forward-looking statements

will prove to be correct. Given these uncertainties, investors are cautioned not to place undue reliance on such

forward-looking statements and not to regard such statements as a guarantee of future performance.
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Spectrum: ExecutiveSummary

03PR I VAT E & C O N FI D EN TIAL _ N O T FO R C IR C U L AT I O N

INVOLVED IN 3 KEY VERTICALS

• General Staffing

• Recruitment Process Outsourcing  
(RPO)

• Global HR Services

EXPANDING GLOBAL PRESENCE

• Expanding global presence

• Has closed positions in over 30 countries

• Supported by offices in key locations in India

ROBUST FINANCIALS & GROWTH

• Industry-leading margin profile

• Net debt-free status

• Superior capital return ratios

FAST GROWING PLAYER LEVERAGING TECHNOLOGY SUBSTANTIAL OPPORTUNITIES

Leveraging technology with indigenous in-house  
developed technology tools across different  

functions of the organization

Fast-growing player with total 20000+  
headcount deployed compared to 10,000+ as  

on FY 2020 (including NAPS & NATS)

• Growing labour market

• Increasing formalization of the economy

• Under-penetrated & fragmented recruitment  

outsourcing in India
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Companyat a Glance

Spectrum Talent Management Limited (Spectrum) is  

a fast-growing talent management, deployment and  

HR services company, involved in the entire talent  

recruitment and deployment life cycle.
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Offers complete range of services for talent  

management, including general staffing, IT staff  

augmentation, RPO, apprenticeship solutions,  

among others.

As a bootstrapped founder-driven company, in last  

15 years, Spectrum has grown into a global talent  

management company with workforce of 15,700+  

people and 5,300+ people in Apprenticeship.

Spectrum was founded in 2008 by first-generation  

dynamic promoter duo, Vidur Gupta and Sidharth  

Agarwal, ably supported by a professional second-

level management team.

KE Y F ACT S

15,700+
WORKFORCE DEPLOYED

5,300+
PEOPLE DEPLOYED FOR NAPS & NATS

380+
CORE TEAM

275+
VENDOR NETWORK

Global Presence
PAN India Presence with International presence  
in US & UK

As of December 2022



KeyMilestones

Business Founded  

by freshly-

minted graduates,  

Vidur Gupta and  

Sidharth Agarwal
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2008 2017

Started IT staffing  

vertical

2020

Incorporated a wholly-

owned subsidiary in  

the US, i.e., STM  

Consulting Inc.

2022

Headcount crossed  

13,0002012

Incorporated as  

Spectrum Talent  

Management Private  

Limited

2019

Crossed ₹ 200 crore  

in Revenue

2021

Incorporated a  

subsidiary in the UK,  

i.e., STM Consulting  

Limited

2023

Converted to a Public  

Limited Company and  

Listed on NSE-

Emerge in June 2023

Milestones



Services Portfolio
(1/4)

RECRUITMENT  

PROCESS  

OUTSOURCING

GLOBAL

HR SERVICES

Recurring revenue stream

Read More on Sl ide 08

One-time fee-based  

revenue stream

Read More on Sl ide 09

Recurring revenue stream

Read More on Sl ide 10

GENERAL  

STAFFING

V
O

L
U

M
E

S
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PROFITABILITY MARGINS

GLOBAL

HR SERVICES

IT STAFFING

RPO

BUS INE SS  

VER TICALS

GENERAL  

STAFFING

• Flexi Staffing

• Industrial Staffing

• IT Staffing

• Apprenticeship Solution

• Payroll Management

• Compliance Management

• Permanent Recruitment

• Executive Search for Senior  
Level Management

• Process Management  
including Sourcing,  
Interview, Offer

• Project based Solutions

• Global Local Recruitment

• US Staffing

• Remote Workforce



Services Portfolio: General Staffing (2/4)

IT Staffing

• Strong experience in sourcing and deploying IT talent across the  

country

• Expertise across vanilla and niche skills

Compliance Management

• Complete range of services including compliance audits, gap analysis,  

solution recommendations, registrations, renewals & records  

maintenance

• Also taking care of closures, digital/manual register maintenance,  

liaising with authorities concerned, form submissions and remittances

Payroll Management

• Organised payroll management solutions to clients encompassing  

features such as payroll calculation, compliance as per local laws &  

regulations

Flexi Staffing

• Manpower deployed as per client needs for specific time periods

• Associates deployed at client sites on Spectrum payroll

• All documentation, compliance, processes handled by Spectrum

• Present across different industries: BFSI, Retail, Telecom, e-

commerce, FMCG, FMCD, Logistics among others

Industrial Staffing

• Helping clients identify the right talent for their industry-specific  

manufacturing set ups

• Vast database of candidates, tie-ups with colleges and NGOs, aid in  

effective talent sourcing

• Talent with different qualifications deployed: Engineers, Diploma  

Engineers, ITI Technicians, Production Staff, Managerial Staff among  

others

Apprenticeship Solution

• Offering apprenticeship solutions (NAPS & NATS) as per  

Apprenticeship Act. 2014 and Apprenticeship Rules, 2015

08



RPO
Complete solution for clients in  
India and abroad to hire talent,  
based on deep understanding of  
the client’s business, specific  
requirements, constraints, and  
preferences. Recruitment  
solutions for specific project as  
well as permanent hirings across  
industries such as IT, ITES,  
Telecom, Semiconductors,  
Automobiles, Life sciences,  
FMCG, C&A and BFSI

ServicesPortfolio:RPO (3/4)

TELECOM SEMICONDUCTORS AUTOMOBILES LIFE SCIENCES

FMCG ITES BFSI C&

A

PER MANEN T HIR INGIT PERMANENT HIR IN G

IT  
SERVICE

IT  
CAPTIVES

09



ServicesPortfolio:Global HR Services (4/4)

GLOBAL HR  

SERVICES

This vertical is based  

on leveraging the cost  

arbitrage for delivering  

HR services globally,  

with India as the base

GL OB AL HR SERVIC ES

GLOBAL  
LOCAL

RECRUITMENT

Offer ing loc a l ta lent
to g lobal com panies in  
mult ip le count ries,
a l lowing t hem t o deal
wit h only one v endor

US STAFFING

Deploying locally
avai lable talent in Nor t h  
America at customer
sites on our payrol l

REMOTE  
WORKFORCE

Lev er aging Indian talent  
to work remotely for
customer projects i n
dev eloped mar ket s

11



Leveraging Technology (1/3)

• A deeply integrated  
technology function within the  
organization

• Technology is the foundation  

for our operational efficiency  

and to maximize the potential  

of our resources

• Spectrum leverages

a mix of indigenous and third-

party software to digitalize  

different functions of the  

organization, both internal as  

well as employee and client  

facing

Employee Life Cycle Digitalised

SOURCING RECRUITING ONBOARDING PAYROLLING
COMPLIANCE  

MANAGEMENT

Internal Workflow Digitalised

REGISTRATION &  

ONBOARDING

ONBOARDING &  

MANAGING TALENT
CLIENT MIS

No t -Dig it a l iz edDig it a l iz ed

12



Leveraging Technology (2/3)

AS SOCI AT E TOOLS

STM NEXT

• A sales workforce management  
application for in-shop  
promoters/managers in the  
FMCG/CD sectors

• Records daily sales of
workforce, productivity
management, incentive
management, attendance, etc.

• Captures real-time sales &
analytics

SMT+

• An in-house developed self-
service portal mobile application

• Allows employees to access  
payslips, leave management,  
ESIC cards and other documents

• Features include online  
attendance, geo-tagging and  
geo-fencing

• Employee KYC can be  
completed through this

HRM S TOOLS

EPAY

• A licensed third-party payroll  
software with features like  
attendance, salary processing,  
salary register, etc

• Statutory details like Minimum  
wage, rules for PF, ESIC, PT,  
LWF are mapped in the software  
state wise

• Other features include
reimbursement management,  
TA/DA management, incentive  
management

STMPL HR SUITE

• Internal workflow management  
software that begins with client  
registration till it offers  
generation management

• All key functions like client  
onboarding, releasing of offers,  
appointments, increments  
happen on this software

• Client MIS, service charges,  
service level agreements are  
also mapped via this software

• Employee joining status,  
documentations, insurance  
details are accessible as well

Key Tools & Platforms

Li c ens ed pl at f or mIn - hous e pl at f or m

13



Leveraging Technology (3/3)

14



Leveraging Technology (3/3)

15



Operating Matrix – Volume Driven Growth
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Total Headcount

10,889 11,928 13,031
15,362

5,318*

FY20 FY21 FY22 Dec-22

Deployment - Staffing Deployment - NAPS/NATS

Consistent growth in total headcount over the years

*NAPS & NATS started in FY23

302

243

312

382

FY20 FY21 FY22 Dec-22

Core Strength

Total Core Headcount



Operating Metrics: DiversifiedOperations

DIVERSIFIED INDUSTRY BASE, WITH
RETAIL, ENGINEERING, MANUFACTURING
AND BFSI AS CORE CONTRIBUTORS

Staffing Headcount: Industry Bifurcation
For period ending December’22 (%)

36%

25%

13%

4%
10%

11%

1%

Retail  

BFSI

Logistics  

Others

Engineering  

Manufacturing  

ITES

DIVSERSIFIED BUSINESS REVENUES  
WITH NO SIGNIFICANT DEPEDENCE ON  
ANY ONE PARTICULAR INDUSTRY

Core Business: Revenue Bifurcation by Industry

For period ending December’22 (%)

38%

24%

9%

10%

9%

3%

6%

1%

Retail Engineering BFSI IT/ITES

Logistics Manufacturing Others Pharma

51 52 47

73

67

63

FY20 FY21 FY22

Top 5 Top 10

DIVSERSIFIED CLIENT BASE WITH NO  
SIGNIFICANT DEPEDENCE ON ANY  

CLIENT

Top 5 & Top 10 Clients: Business Contribution

(%)

17



Operating Metrics: SegmentBifurcation

Covid  

impact

Segment Revenue Bifurcation
(₹ I N CRO RE S)

323 300 383 382

101*

202*

FY20 FY21 FY22

CO RE - ST AF F I N G &  REC RU I TM EN T

NO N- CO RE - TR A DI NG O F E LE CTR O NI CS

9MFY23

Consistent revenue growth in core  
segment of Staffing & Recruitment

Segment PBIT Profile
(% )

Healthy profit profile of core segment, with  

FY21 as a one-off on account of COVID-

19 disruptions

FY20 FY21 FY22

CO RE - ST AF F I N G &  REC RU I TM EN T

NO N- CO RE - TR A DI NG O F E LE CTR O NI CS

2.6% 1.5% 3.8% 4.8%

1.4%*
1.5%*

9MFY23

Segment PBIT Contribution
(₹ I N CRO RE S)

Consistent revenue growth in core segment  

of Staffing & Recruitment and optional  

profitability from non-core segment

8.46 4.68 14.07 17.34

1.48*

3.30*

FY20 FY21 FY22

CO RE - ST AF F I N G &  REC RU I TM EN T

NO N- CO RE - TR A DI NG O F E LE CTR O NI CS

9MFY23

Covid  

impact
Covid  

impact

18

*Management has decided to discontinue the Non-Core business of Electronics trading over the next 12-18 months.
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OurFounders

Mr. Vidur Gupta

MA N AGING DIR ECTOR

Mr. Vidur Gupta, aged 38 Years, is the  

Co- founder, Promoter and Managing

Director of the Company. He holds a  

bachelor' s degree in Hospitality, after

which he studied Entrepreneurship from

the Amity University. He has completed his  

MBA in Entrepreneurship and is a

specialist in Strategy & Business

Development. He  possesses extensive

experience in management at all levels in  

India and abroad, and has expertise in

talent management in the US, APAC and  

MEA. He handles Permanent Recruitment,  

Sales and Marketing and International

Business for the company

Mr. Sidharth Agarwal

WH OLE-TI ME DIREC TO R

Mr. Sidharth Agarwal, aged 38 Years,

is the Co- founder, Promoter, Whole- Time

Director and CFO of the Company. He

holds a bachelor' s degree in Business and  

an MBA from Amity Business School.

During his past stints, he  worked with

Reliance Capital for a  year, where he

gained tremendous exposure in f inance  

and strategy. His expertise in f inance,  

forecasting skills, optimising and

judiciously deploying resources are of

great value to the Company. He has been  

instrumental in ramping up staffing

operations of the company. He is

responsible for handling contract staffing,

f inance, and overall operations for  

Spectrum.

20



Board ofDirectors

Mr. Rajesh Gupta

NON- EXECUTIVE DIRECTOR

Mr. Rajesh Gupta, aged 64, is a  
Non- Executive Director of the  
Company. He is an Engineer with  
a degree from SVR College of  
Engineering, Surat. After passing  
out from college in 1981, Mr.
Gupta went on to establish

multiple ventures that involved  
producing raw materials related to  
the textile industry. He brings  over 
40 years of work experience  with 
different industries.

Mr. Rajeev Agarwal

NON- EXECUTIVE DIRECTOR

Mr. Rajeev Agarwal, aged 65, is a  
Non-Executive Director of the  
Company. He completed  
bachelor's of Commerce (Honors)  
from Delhi University (DU), after  
which he established multiple  
automobile dealerships for cars
and two wheelers in last 35 years.
Mr. Agarwal brings a strong  
association with several retail  
businesses to the board.

Mr. Anup Kumar Jaiswal

INDEPENDENT DIRECTOR

Mr. Anup Kumar Jaiswal, aged  64, 
is an Independent Director of  the 
Company. He completed his  MA 
from the University of Delhi in  
1982, and also holds an LLB
Degree from Garhwal University.

He has held various positions as  
a Government authority; he was  
the Chairman of the Income Tax  
Settlement Commission, Principal  
Chief Commissioner of Income  
Tax – Gujarat, Principal Chief  
Commissioner of Income Tax - MP 
and Chhattisgarh, DDG  Narcotic 
Control Bureau.

Ms. Anubha Agarwal

INDEPENDENT DIRECTOR

Ms. Anubha Agarwal, aged 38, is  
an Independent Director of the  
Company. She is a fellow
Company Secretary and a lawyer  
serving in the legal profession for  
more than 17 years. She has  
advised various multinational  
companies on corporate,
commercial and policy issues and
holds a gold medal in commerce.
She has to her credit various

legal articles on diverse topics. In  
her current role, she works as the  
Legal Counsel in India for United  
Airlines.

Mr. Suresh Kumar Mehra

INDEPENDENT DIRECTOR

21

Mr. Suresh Kumar Mehra, aged  
62, is an Independent Director of  
the Company. He has completed  
his post-graduation and is a
diligent insurance professional  
with more than 36 years of work  
experience managing operations  
in The Oriental Insurance  
Company Limited and Health  
Insurance TPA of India. He has  
overseen departments such as  
budget, and human resource  
development.



Senior ManagementPersonnel

Mr. Atanu Banerjee

CEO – STAFFING DIVISION

Mr. Banerjee, aged 39, is the  
CEO, Staffing division, of the  
company. He holds a Master's  
in Biotech and is a  
management graduate from  
the Amity University. He has  
more than 17 years of work  
experience in the Biotech,  
online Media, Specialty
Chemicals industries &  
Advertising space and has
spent over 9 years in HR and

allied businesses.

Mr. Nikhil Kumar

GENERAL MANAGER,  
APPRENTICESHIP

Mr. Kumar aged 38, is a  
General Manager-
Apprenticeship, of the

company. He is an Engineering  
graduate and has a Masters in  
Business Administration. He  
has a proven track record of  
building multifunctional high-
performing teams. Prior to  
joining the company, he has  
worked with Team Lease for 5  
years.

Mr. Ramgopal Nanda

VP - IT STAFFING,  
RPO & RECRUITMENT

Mr. Nanda, aged 36, is the  VP 
for IT Staffing, RPO and  
Recruitment for the company.
He has completed his Masters  
in Business Administration and  
has over 14 years of work  
experience in the recruitment  
& staffing industry. Prior to  
joining the company, he has  
worked with Quess Corp for  
12 years.

Mr. Ashish Kumar Sahoo

VP – HR & ADMIN

Mr. Sahoo, aged 49 years, is  
the VP–HR & Admin. He is a  
seasoned HR professional with  
over 23 years of experience in  
dealing with people. He has  
substantial orientation to the  
core manufacturing sector,  
dealing with HR operations,
strategy building and  
organization development.

Mr. Madhu Kadavath Sukumari

ASSOCIATE VICE PRESIDENT –
US STAFFING BUSINESS

Mr. Sukumari, aged 53,
is the Associate Vice President

–US Staffing Business. He  
possesses a rich experience of
~24 years and has expertise in
New Business development,  
Client Management,  
Relationship building and
Channel partner management.

22
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Flexi Staffing Industry:Overview

• The Indian flexi staffing industry has made a strong come back and

registered 22% growth in headcount in FY22. Muted growth in FY21 was

due to COVID-19-related disruptions.

• General staffing was the largest segment (in volume terms), accounting

for around half of the total, followed by IT staffing at 25% of the market in

FY2021. In terms of revenue, general staffing dominates even more,

accounting for around three-fourths of the total Rs 1.18 trillion in FY21

• This led to addition of 2.27 lakh people to formal employment workforce  in 

FY22, taking the total headcount closer to 13 million.

• The Indian flexi staffing industry has been reporting double-digit volume  

growth over the last decade. Past growth trends were as follows:

• Sectors such as FMCG, e-commerce, manufacturing, healthcare, retail,

logistics, BFSI, energy are primary drivers for the general staffing

industry.

• Overlooking temporary disruptions, IT staffing industry has registered a

decent growth trend, as it increasingly adopted digitalization across

sectors, and emerging applications in the tech sector.

16.3

13.7

3.6

21.9

0

2,00,000

4,00,000

6,00,000

8,00,000

10,00,000

12,00,000

Indian Flexi Staffing Employment

14,00,000

FY19 FY20 FY21 FY22

Headcount (#) Growth (%)

Covid

disruption, slowing

Source: Indian Staff ing Federat ion

24

employment growth

13.1%
2016-20:GROWTH CAGR OF 13.1%  
AS PER THE FROST & SUVILLION  
REPORT

10.3%
2013-15: GROWTH CAGR OF
10.3% AS PER ISF-
NIELSEN REPORT



Flexi Staffing Industry:Overview

• Overall, the flexi staffing industry reported robust  
new employment growth of 20% YoY in Q2FY23  

over Q2FY22.

• All key markets are now stabilizing with new  

employment growth, as seen from the continuing  

robust demand trend, except in IT.

• IT staffing has been witnessing a slowdown since  

the last couple of quarters, on account of the  

weaker demand scenario in the tech industry.

• General staffing, which is witnessing employment  

from sectors like e-commerce, retail,  

manufacturing, BFSI, hospitality witnessed higher  

25% YoY growth in Q2FY23 versus Q2FY22.

Flexi staffing industry
New employment growth (QoQ)

General staffing industry  
Employment growth trend (QoQ)
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Long-Term IndustryTailwinds

India’s growing labour market

• India to maintain its position as the fastest-growing major economy

• One of the world’s largest workforces and one of the largest skilled  

talent pool

Growing formalization - unorganised to organised  
sector transition

• Long runway, as only ~10% of the workforce is included in formal  

employment

• The Indian economy is transitioning towards formalization, as seen  

across multiple platforms:

• Increasing # of GST-registered firms

• Increasing # of EPFO accounts

• Increasing # of ESIC subscribers

Underpenetrated outsourced hiring

• An underpenetrated outsourced/flexible staffing industry in India, as  

compared to developed markets

Adoption of flexible working environment

• Accelerated and sustained adoption of newer working formats such as

WFH and hybrid models in the post-COVID world

• Given the mainstream popularity of these formats, a significant

increase is seen in flexi employees willing to continue to work in a temp

arrangement, evident from the rise in rate of flexi workers from 8% in

2020 to 14% in 2021

Industries boosting flexi jobs

• Industries such as Healthcare, IT & ITeS, Pharma, EdTech, and e-

commerce are the top five sectors predicted that would continue to

boost the demand for temp jobs

• India’s organised staffing market is growing beyond traditional skills,

positions, industries, and is now taking center stage in a variety of

sectors. IT staffing, e-commerce, logistics, and manufacturing all saw

an increase in the pandemic year

Source: IB EF, Indian Staff ing Federat ion
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InvestmentRationale

ROBUST FINANCIAL  

PROFILE

• Profitable since  
inception

• Industry-leading  

profitability margins

• Debt-free balance sheet

BALANCED BUSINESS  

MODEL TO DELIVER

SCALE &

PROFITABILITY

• Balanced focus on  
staffing & recruitment  

unlike peers

• Staffing to provide

recurring business

and scalability

• RPO & Global HR  

services to optimize  

profitability margins

FIRST-GENERATION  

FOUNDER- DRIVEN  

MANAGEMENT

• Founded and led  
by a dynamic  

first-generation

management, ably  

supported by an  

independent and  

experienced second-

level of management

FOCUS ON VALUE-

ADDED SERVICES

• Equal focus on value-

added products like  

RPO, managed  

services, providing  

valuable synergies  

within verticals

LONG INDUSTRY-

RUNWAY FOR GROWTH  

COUPLED WITH UNDER-

PENETRATED

INDUSTRY

• India’s growing labour  

market, increasing  

formalisation of the  

economy, under-

penetration of flexi  

staffing to remain key  

drivers for expected  

decadal industry growth

28



RoadmapToAchieveScale

STAFFING BUSINESS TO  
CONTRIBUTE VOLUMES  
AND OVERALL GROWTH

• Headcount has grown at around  

26% CAGR in last 3 years to  

21,000+, Spectrum will build on  

this growth further & drive  

volume-driven growth

• Staffing will provide scale of  

operations, reaching larger  

clientele, and long runway of  

growth

• Other Value added services

opportunities like insurance,

medical checkups, uniforms,

etc.

HIGH PROFITABILITY RPO  

BUSINESS TO OPTIMIZE  

CAPITAL RETURN RATIOS

• RPO being a service revenue  

stream, offers significantly  

higher profitability potential  

and optimizes capital return  

ratios

• Our problem-solving approach  

and customer-specific  

recruitment solutions have led  

to deeper client engagements  

and support our core-business  

of staffing

SCALING IT STAFFING & US  

STAFFING VERTICALS,

INCLUDING INORGANIC  

ROUTE

• Leveraging the global and  

Indian arbitrage in talent costs  

in domains like IT staffing, US  

staffing, and Global HR  

services such as Global Local  

Recruitment, and Remote  

Workforce

• Acquiring businesses in a  

similar/complementary space

AGGRESSIVE CLIENT  

ACQUSITION STRATEGY

• Focus on aggressive client  

acquisition - very selective so  

far

SCALING EMERGING  

INDUSTRIES

• Spectrum plans to build on its  

performance in emerging  

industries such as electronics,  

which benefits from government  

policies like PLI

• Other sectors include,  

engineering, ITES and logistics,  

where the company has been  

witnessing huge growth in the  

past

29
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Robust FinancialProfile

Increasing Scale of Operations
RE VENUE FRO M OPERATI ONS
(₹ I N CRO RE S)

2.8%

1.8%

3.3%
3.8%

2.6%

1.6%

3.2%
3.5%

FY20 FY21 FY22 9MFY23

Improving Profitability Profile
PRO FI TABI LI TY MARG I NS
(I N % )

PAT M ar g insEBI TD A M ar g ins

0.26

0.02

0.36

0.05

FY20 FY21 FY22 9MFY23

323 302 379 373

101

202

FY22 9MFY23

Covid

impact

FY20 FY21

Low Financial Leverage
DE BT TO EQUI TY
(I N TI ME S)

Robust Equity Capital Return Ratios
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Profit& LossSnapshot

PARTICULARS FY20 FY21 FY22 9MFY23

Revenue from Operations 323.32 302.39 483.22 584.03

Core Business 323.32 302.39 379.00 373.58

Non-Core Business 0 0 104.22 210.45

Total Revenue 323.62 302.96 483.22 584.03

Employee Benefit Expenses 308.63 290.65 359.00 349.21

Employee Benefit Expenses (%) 95% 96% 74% 60%

EBITDA 8.92 5.50 16.17 22.22

EBITDA (%) 2.76% 1.81% 3.34% 3.80%

Interest Cost 0.12 0.14 0.12 0.48

Depreciation & Amortisation 0.76 0.87 0.88 1.05

Profit Before Taxes 8.35 4.49 15.17 20.68

Profit After Taxes 6.76 4.69 15.25 20.49

Core Business – PAT Margin (%) 2.6% 1.55% 3.68% 4.80%

Non-Core Business – PAT Margin (%) NA NA 1.25% 1.22%

Earning Per Share (Pre IPO)* 14.23 9.88 40.12 11.15
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(₹ IN CRO RE S)

*Earnings per share for FY23 shall be updated on a post IPO weighted average basis subsequent too declaring the annual number s



Balance Sheet and Cash Flow- Snapshot

PARTICULARS FY20 FY21 FY22 DEC-22

Shareholders Fund 14.97 19.66 27.94 48.63

Non Current Liability 0.84 0.86
1.02

0.95

Current Liability 25.00 25.69 35.45 36.95

Trade Payable 0.33 0.99
1.50

2.88

Other Current Liabilities 21.23 24.68 24.01 31.67

Total 40.81 46.21 64.42 86.55

Non Current Assets
2.75

3.42
4.34

4.12

Current Assets 38.06 42.89 60.08 82.42

Trade Receivables 20.20 24.88 40.83 59.67

Others
17.86 18.01 19.26

22.76

Total 40.81 46.30 64.42 86.55

(₹ IN CRO RE S)
Balance sheet Cash Flow

PARTICULARS FY20 FY21 FY22 9MFY23

Cash from Operating Activities 5.68 5.70 (7.31) 8.48

Cash from Investing Activities 0.22 (5.24) 2.42 (0.60)

Cash from Financing Activities (2.86) (3.75) 2.56 (8.20)

Net Cash Flow 3.04 (3.29) (2.32) (0.32)

Net Cash at Beginning of Year 7.99 11.04 7.75 5.43

Net Cash at the End of Year 11.04 7.75 5.43 5.11

(₹ IN CRO RE S)
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