


DEEPSEKHAR CHOUDHURY  

Bengaluru, 22 April 

O
n any day, one can find 
founders of Indian tech 
companies holding up 

their Silicon Valley peers like 
Elon Musk as role models, talk-
ing about things like innovation 
and regulation where the US 
tech hub fares much better. 

Of course, comparisons 
always sound sweeter when oth-
ers are playing ball, not when 
the ball lands in their court. One 
such instance is corporate gov-
ernance related to stock grants.  

“In the West, the best prac-
tices for stock grants are  
for incentivising top executives 
to achieve specific perform-
ance goals in the future. Some 
founders of tech companies in 
India are getting stock grants  
as rewards for past perform-
ance and without the  
conditionality of attaining tar-
gets going forward,” said 
Mohandas Pai, former CFO of 
IT behemoth Infosys. 

Earlier this month, fintech 
major Paytm’s founder and CEO 
Vijay Shekhar Sharma said in a 
letter to shareholders that his 
stock options in the company 
will vest only when its share 
price crosses the initial public 
offering (IPO) level on a sus-
tained basis. 

After a blockbuster IPO 
where Paytm’s scrip was priced 
at ~2,150, the company has been 
on a downhill trajectory starting 
from its battered debut on the 
bourses. As of Thursday noon, 
it was trading at ~641 — 70 per 
cent below its IPO price.  

“That letter to shareholders 
means nothing in my view. First, 
it does not define what sustain-
able means: Does it mean the 
average price of one month, six 
months or one year? And more 
importantly, it is only the pre-
IPO investors such as venture 
capital and private equity firms 
who will benefit if the price just 
crosses the IPO level when their 
lock-in expires and they can cash 
out comfortably,” said an analyst 
of a brokerage firm who request-
ed anonymity. 

“The mutual funds and 
retail investors stand to only lose 

and come out of this charade of 
battered tech stocks with a red 
face,” he added. 

Another grouse that indus-
try insiders have about the com-
pany’s employee stock option 
plan (ESOP) is the lopsided exer-
cise price with Sharma, who 
owns 9.1 per cent in the compa-
ny, accounting for a lion’s share 
of the grants.  

“Paytm had issued around 
28 million ESOPs just before its 
IPO. These ESOP grants are 
deep in-the-money (exercise 
price of ~9 versus IPO price of 
~2,150). Hence, ESOP costs are 
elevated for Paytm, and this will 
be a recurring annual expense 
of around ~1,600 crore going for-
ward,” said analysts of broker-
age firm Macquarie in a report 
earlier this year. 

“Interestingly, around 76 per 
cent of the ESOPs granted 
before IPO were to the founder-
CEO, Vijay Shekhar Sharma,” 

the report added. 
But it is not just Paytm 

shareholders who have to bear 
the weight of stock grants to 
founders.  

Zomato granted 368 million 
ESOPs to founder and CEO 
Deepinder Goyal in April of 
2021, just before its IPO plans 
were announced. The grant was 
approved by its private share-
holders before the IPO in July, 
but again had to be ratified after 
the listing to align with regula-
tions in September last year. 

That’s when as many as 61 
per cent of the food aggregator's 
institutional investors, who hold 
15.5 per cent in the company, 
voted against the ESOP plan, 
according to data collated by 
Institutional Investors Advisory 
Services. But the proposal went 
through nevertheless as 100 per 
cent of public non-institutional 
shareholders, which include VC 
and PE firms, voted in favour, 

with 90 per cent of the total 
votes supporting it. 

“Granting stocks to founders 
just before the IPO at very low 
prices is a perverse thing to do 
as they are rewarding past per-
formance, if any, and making 
future shareholders pay the  
cost in the form of a compensa-
tion charge. These kinds of 
things happen because the 
board members of these com-
panies are not doing their jobs 
properly,” said Pai. 

However, one important 
thing to note is that granting 
founders huge stock compen-
sation before IPOs is something 
Silicon Valley companies do as 
well — and the issue has attract-
ed controversy on Wall Street in 
the recent past for start-ups 
such Bird, Archer Aviation, 
Palantir and DoorDash. 

In India, experts are of the 
view that such problems are 
cropping up because of a con-
fusion over what the over-hyped 
tag of “Founder” really means.  

“Quite a few of these  
new-age companies do not have 
any identified promoters. 
Traditionally, a founder or 
entrepreneur upon public list-
ing would be a promoter and 
regulations do not allow pro-
moters to get any stock grants,” 
said Suraj Malik, senior advisor 
at Burgeon Law who works with 
family offices. 

“Today, tech start-ups are 
also elevating senior manage-
ment personnel who might 
have come in later as co-
founders. In a way, this tag does 
not create any obligations that 
apply to promoters and also per-
mits them to be a part of the 
stock compensation structure,” 
he added. 

A veteran venture capital 
investor with multiple unicorns 
under his belt said these are still 
early days of tech start-ups 
going public and such issues 
will get ironed out eventually. 

“In our world, start-up 
founders may get rewarded 
with ESOPs for things like being 
able to bump up the valuation 
in a subsequent round of fund-
ing or successfully navigating 
an acquisition of a significant 
competitor. With time, the 
companies that list in the share 
market will understand what 
behaviour is rewarded there,” 
he explained. 

“Also, the new-age compa-
nies have mostly sold 10-15 per 
cent of their entire sharehold-
ing in the IPOs. That’s why 
incoming investors have not 
been able to get their way in 
terms of corporate governance. 
It remains to be seen what hap-
pens when the PE-VC investors 
cash out over the next one year,” 
he added.

Reality check: ESOP 
grants to founders
Experts question why such endowments in India’s  
new-age companies are not comprehensively linked 
with performance targets

ADITI PHADNIS 

 

“What does he do in his spare time? I don’t 
think he has any spare time!” exclaimed 
Shankar Ghosh about Ajay Kumar Sood 
(71) who has just been appointed Principal 
Scientific Advisor (PSA) to the Prime 
Minister, which makes him the go-to man 
for the government on all matters relating 
to science policy. 

Ghosh teaches at the Tata Institute of 
Fundamental Research (TIFR). Sood was 
his PhD supervisor. Guru and shishya hold, 
among others, a joint US patent that is a 
“method for measurements of gas flow 
velocity, method for energy conversion 
using gas flow over solid material, and 
device thereof”. 

And no, that can’t be simplified. 
But what it does tell us is the quality of 

catholicity in the new PSA. Ghosh says 
this is essential for a scientist who is tasked 
with rolling out public policy. “Scientists 
have a tendency to stick to silos: ‘I know 
my stuff and I’m a super specialist in my 
field’. He’s a person who has actually 
crossed disciplines, and has a broad and 
deep understanding of many fields.” 

Sood started his career with Raman 
spectroscopy, where he made seminal con-
tributions in the field of semiconductors. 
But simultaneously he was working on col-
loids, which is a very different field of 
enquiry. Then he went on to do theoretical 
work, crisscrossing bio-physics, statistical 
mechanics, material science problems…. 
“You will not find many people with such 
a breadth of knowledge and understanding 
of various fields, which is very important 
for a person who is dealing with the policy 
field,” Ghosh says. 

This is true of most PSAs: Sood’s pred-
ecessor, K VijayRaghavan, a biologist, for 
instance, helped the government navigate 
the Covid-19 pandemic, leading task forces 
on vaccine and drug development as well 
as pandemic management, and for that he 
was retained as PSA, though his term end-
ed in 2021. It is the nature of the beast: the 
PSA’s office coordinates with many min-

istries and advises the government in sci-
ence and technology policies and inter-
ventions that are of strategic socio–eco-
nomic importance. It also advises 
institutions, academia and industry. 

In his new job, Sood will have to com-
plete a task his predecessor started: getting 
the government to sign off on a new 
Science, Technology, and Innovation 
Policy (STIP) on which work was begun in 
2020. The draft is in the public domain. 
Vijay Raghavan absorbed the core political 
priorities of the government and one of the 
aims of the new policy is “for India to 
march ahead on a sustainable develop-
ment pathway to include economic devel-
opment, social inclusion and environmen-
tal sustainability for achieving an 
Atmanirbhar Bharat”. The policy notes that 
emergence of disruptive and impactful 
technologies poses new challenges and 
simultaneously greater opportunities. 

What also happened during this period 
is the creation for the first time ever of the 
National Research Foundation (NRF) with 
an outlay of ~50,000 crore in Union Budget 

2021-22 to be spent over five years. So 
research and development now has teeth 
— actually, lots of them. And it is the PSA’s 
task to set a direction for the fund. At 0.6 
per cent of GDP (2018), India’s gross domes-
tic expenditure on R&D (GERD) is minus-
cule, compared to other major economies 
that have a GERD-to-GDP ratio of 1.5 to 3 
per cent. This could be because in India, 
private sector investment in R&D is less 
than 40 per cent — in technologically 
advanced countries, the private sector con-
tributes close to 70 per cent of GERD. STIP 
has made some major recommendations 
in this regard. Sood’s job will be to help 
integrate all of this. 

Ghosh says his teacher works incredi-
bly hard, but is also incredibly patient. 
“He is not at all authoritarian, and if you 
make a thoughtful point that contradicts 
him, he will not hold that against you,” he 
says. That probably comes from his learn-
ing and the honours he has earned: he 
was selected twice for the Bhabha Atomic 

Research Centre’s (BARC) training pro-
gramme as a young MSc Physics student 
in Panjab University, Chandigarh in 1972, 
and rose to become a distinguished pro-
fessor in the prestigious Indian Institute 
of Science (IISc) in Bengaluru. He joined 
IISc in 1988 soon after completing his post-
doctorate from Germany’s Max Planck 
Institute for Solid State Research. He was 
awarded the Padma Shri in 2013. 

In various interviews after his appoint-
ment, Sood has said he wants India to be 
the best in the world. The country has  
to traverse some distance to achieve that: 
not a single Indian university is ranked 
among the world’s top 300 universities in 
the Times Higher Education index  
and only two appear in the top 400. The 
overall number of trained scientific 
researchers is small in both absolute and 
relative terms (15 per 100,000 in India ver-
sus 111 per 100,000 in China and 825 per 
100,000 in Israel). 

But Sood hopes to lead the way to the 
stars — and be democratic in charting  
the course.
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In his new job, Sood will have to 
complete a task his predecessor 
started: getting the government  
to sign off on a new Science, 
Technology, and Innovation  
Policy (STIP) on which work was 
begun in 2020

Thinking outside the silos

SURAJEET DAS GUPTA 

New Delhi, 22 April 

The Enforcement Directorate 
(ED) on Monday attached 
assets worth over ~757 crore 
belonging to Amway India 
Enterprises under the anti-
money laundering law. Here’s 
a look at why the ED took this 
step and why the Amway mod-
el came under scrutiny. 
 
Why did ED freeze Amway 

India’s assets worth ~757 crore? 

The ED alleged that Amway 
was running a pyramid scheme 
fraud in the guise of direct-sell-
ing multi-level marketing. It 
also argued that prices of most 
products offered by the  
company were exorbitant com-
pared to alternative popular 
products of reputed manufac-
turers available in the open 
market. The company main-
tains the action was related to 
a case in 2011 and it has  
been cooperating with the 
investigative agency on the 
issue since then.  
 
What is the genesis of the  

problem between Amway and 

other direct-sellers and the  

government? 
Direct-sellers like Amway have 
from the beginning been asking 
for a monitoring law under 
which the differentiation 
between direct-sellers like  
them and fraudulent structures 
like pyramid and money  
circulation schemes is clearly 
established. Between 2009-
2016, the government set up 
several inter-ministerial  
committees and groups to 
address the concerns of the 
direct-selling industry. 

However, due to lack of clar-
ity on which law should regu-
late direct-selling companies, 
many, like Amway India,  
were hauled up under the  
Prize Chits and Money 
Circulation Schemes (Banning) 
Act, 1978, which is meant to  
ban such schemes mostly in  
the financial services space. 

This led former Amway  
India CEO and MD William 
Pinckney, who had been arrest-
ed twice on various charges, to 
publicly say that they don’t run 
a chit funds scheme but an 
FMCG company. 

There was also debate on 
whether multi-level marketing 
is legal. However, that issue was 
resolved as most consumer 
businesses and FMCG compa-
nies have a multi-level market-
ing structure — 
company, whole-
salers, distributors 
and then retailers.    
 
So, what is the dif-

ference between 

“direct-selling” 

and a “pyramid 

scheme”? 

In 2016, the min-
istry of consumer 
affairs came out 
with a model 
framework of 
guidelines for 
states for the first 
time on direct-
selling compa-
nies that were involved in mul-
ti-level marketing. The 
guidelines made a clear distinc-
tion between such companies 
and those running pyramid 
schemes. Under the guidelines, 
direct-selling companies were 
not supposed to run a pyramid 
scheme in the guise of multi-
level marketing. Currently, 17 
states have adopted and imple-
mented these guidelines. 

The guidelines defined 
direct-sellers as those appoint-
ed or authorised directly or 
indirectly by a direct-selling 
entity through a legally enforce-
able written contract to under-
take direct-selling business on 
principal-to-principal basis oth-
er than through a permanent 
retail location. The intent was 
that the direct-sellers would get 
paid on the sale of products and 
the compensation would be 
paid from the revenue of the 
sales. This is the model Amway 
claims it follows.   

A pyramid scheme was 
defined as a multi-layered net-
work of subscribers in which 
subscribers enrol more sub-
scribers to accrue benefits. In 
this model, the participant who 
joins the earliest makes most 
money, while those who join 
later make the least.  Unlike in 
a pyramid model, in direct-sell-
ing there is no such provision 
that a direct-seller will receive 
remuneration or incentives for 

recruiting new partic-
ipants. The remuner-
ation is based solely 
on the sale of goods 
and services. 

Two, in direct-sell-
ing there is no entry 
cost, unlike in a pyra-
mid scheme where 

there is a hefty join-
ing or registration 
fee. Amway does 
not charge a joining 
or registration fee. 
Three, direct-sellers 
are not mandated 
to make periodic 
purchases unlike in 
a pyramid model 

where they have to. In this 
respect, too, Amway follows the 
direct-sellers’ way. Four, direct-
selling companies also have a 
licence to sell or own trade-
marks of products promoted by 
them (which Amway does). In 
pyramid schemes, one can offer 
products without having any 
such licence to sell. 
 
Did the guidelines resolve  

the problem? 

Only partially. In 2019, the gov-
ernment notified the 
Consumer Protection Act, 
which incorporated the con-
cept and meaning of direct-sell-
ing by providing a definition. 
The Act came into effect in July 
2020. In November 2019, the 
government came up with the 
Draft Consumer Protection 
(Direct Selling) Rules 2019 for 
public consultation, which was 
followed by two more revised 
drafts after discussions with 
stakeholders. After two years of 

consultations, the government 
notified the Consumer 
Protection (Direct Selling) Rules 
2021, which came into effect on 
March 27, 2022. 
                                                                                                                   

Did these 2021 rules satisfy the 

direct-selling industry, which 

has been lobbying for a clear 

distinction between a direct-

sellers-based multi-level mar-

keting model and those using 

a pyramid structure?     

The direct-selling industry says 
the Consumer Protection 
(Direct Selling) Rules, 2021 have 
not incorporated the definition 
that was there in the draft dis-
cussion. The "direct selling net-
work", it had said, is formed by 
a direct-selling entity and 
includes a multi-layered net-
work of direct-sellers in which 
such sellers introduce or spon-
sor further levels of direct-sell-
ers and whereupon support 
them in order to receive any 
benefit. And such benefit is 
solely as a result of sales of 
goods and services. This, they 
say, clearly differentiates them 
from a pyramid structure.    

The department of con-
sumer affairs is now working 
towards bringing necessary 
amendments to the 2021 rules, 
but the final outcome is not 
yet known.

Amway’s ED troubles turn focus 
on direct-seller vs pyramid model

The company 
maintains the action 
was related to a case 
in 2011 and it has 
been cooperating 
with the 
investigative agency

DECODED 

A clarification 
The reference to private-
sector survey data in our  
editorial, “Speculation 
without data”, 
published on Thursday, 
April 21, was not meant 
to include CMIE's  
Consumer Pyramids 
Household Survey or 
CPHS. The editorial did 
not consider the  
CPHS as either piecemeal 
or incomplete and the 
reference was in  
general to  
private-sector surveys.
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Tesla          Under a 2018 plan, founder Elon Musk was eligible to 
receive $56 billion worth of stock options over 10 years on 
the condition that he grew Tesla’s market cap to $650 
billion by 2028. Revenue and EBITDA goals were also set 

Airbnb       Stock grants with a 10-year timeline for 12 million 
restricted stock units to founder Brian Chesky are tied to the 
company’s stock hitting pre-defined targets 

DoorDash   Specific number of restricted stock units to be awarded to 
founder Tony Xu after the company’s stock price hits a level. 
Total of nine price targets were set 

Robinhood Board approved awards of more than 35 mn restricted stock 
units to co-founders which will vest over eight years after the 
IPO, depending on how the company’s stock price performs 

Bird          Founder and CEO Travis VanderZanden’s compensation 
package to give him as much as an extra 7.5 per cent of the 
company. But, three-fourths of VanderZanden’s award 
was tied to performance targets 

                                                                          Source: Company filings, news reports

THE ROYAL SOCIETY, CC BY-SA 3.0/ WIKIMEDIA COMMONS

Company    Stock grant riders
LOOKING WESTWARD 

CIN No: L85110KA1980PLC003913 
Regd Office: 105, 1st Floor, Cauvery Block, National Games Housing Complex , Koramangala, Bangalore - 560 047 

Extract of Standalone and Consolidated Audited Financial Results  for the Quarter and year ended March 31, 2022

1 Total Income from Operations  4,444   4,105   16,002   12,073   4,775   4,562 17,881   13,662 

2 Profit before exceptional item and tax  995   758   3,541   1,653   1,028   700   3,691   1,700 

3 Exceptional item (refer note 2)  74   -     74   -     -     -     -     -   

4 Net Profit for the period before tax 1069  758  3615   1,653  1028  700 3691  1,700 

5 Net Profit for the period after tax 797  597  2710   1,291  747  530  2707   1,277 

6 Total Comprehensive Income for the period 

(Comprising Profit after tax and Other 

Comprehensive income after tax) 819  488  2656  1292  788   314   2,658   1,271 

7 Paid-up equity share capital 

(Face value of Rs. 10/- per share) 200 200 200 200 200 200 200 200

8 Reserves excluding revaluation reserve  14,214   12,358   15,996   14,138 

9 Earnings Per Share (EPS) (for the period - 

not annualised)  (of Rs.10/- each) 

Basic and Diluted EPS:  (`) 39.81   29.88  135.49 64.56 37.34   26.46  135.34 63.83

Notes: 1) The above is an extract of the detailed format of Quarterly / Yearly audited Financial results filed with the Stock Exchanges 

under Regulation 33 of the SEBI (Listing and Other Disclosure Requirements) Regulations, 2015. The full format of the Quarterly 

unaudited / Yearly audited Financial Results are available on the Stock Exchange websites www.bseindia.com, www.nseindia.com

& Company's website www.wendtindia.com.  

2) The Board of Directors of the company had approved a proposal for voluntary de-registration of M/s. Wendt Middle East FZE 

("WME"), a wholly owned subsidiary of the company located at Hamriyah Free Zone, Sharjah, UAE during January 2021 and the de-

registration process was initiated during the previous year. During the year 2021-22, WME has substantially completed liquidation 

related procedures and also repaid back the share capital to the company. Further, clearance from the Hamriyah Free Zone Authority 

(HFZA) is awaited, after which WME will be de-registered. The gain on repayment of share capital by WME to the company has been 

recognised as an exceptional item in the financial results. 

3) The Company has assessed the possible impact of COVID-19 pandemic on its financial results based on the information available upto

the date of approval of these financial results and concluded that there is no material impact on the financial results. The company continues

tomonitor the futureeconomic effects of thepandemic while takingsteps to improve its executionefficienciesand thefinancial outcome.

4) The figures for the quarter ended March 31, 2022 and March 31, 2021 are the balancing figures between the audited figures in respect 

of the full financial year ended March 31, 2022 and March 31, 2021, respectively and the published unaudited year to date figures up to 

the third quarter of the respective financial years which were subjected to review by the statutory auditors. 

5) The Board of Directors have recommended a final dividend of Rs.45/- per share (450% on face value of equity shares of Rs.10/- 

each). The total dividend for the year 2021-22 is Rs.65/- per share (650% on face value of equity share of Rs. 10/- each) including the 

interim dividend of Rs. 20/- per share (200% on face value of equity share of Rs. 10/- each) declared at the Board Meeting held on 

January 21, 2022 and paid subsequently. The payment of final dividend is subject to the approval of the shareholders in the ensuing 

Annual General meeting of the company.

Place: Hosur
Date: 22.04.2022

For and on Behalf of Wendt (India) Limited
Shrinivas G Shirgurkar 

Chairman 

31.03.2022 31.03.2021 31.03.2022 31.03.2021 31.03.2022 31.03.2021 31.03.2022 31.03.2021 
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Tender Enquiry No. 270/DIT-1073/Vol-1 dated 21.042022.

Superintending Engineer/IT (A&PM), Ground Floor, 7-Story Building, PSPCL Head

Office, The Mall, Patiala invites e-tender for Procurement of Desktop PCs (AIO /

Tower Type), Laptops, Multi-functional Printers, Network Laser Printers, Dot Matrix

Printers, UPS & Bar Code Readers for various offices of PSPCL. For detailed NIT

& Tender specifications please refer to https://eproc.punjab.gov.in from 21.04.2022,

4:00 pm onwards.

Note:- Corrigendum & addendum, if any will be published online at

https://eproc.punjab.gov.in
C 134/22

76155/12/803/2021/13663
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²GÓ…I APÜÅÊÜá: A»ÜÂ¦ìWÜÙÜá 
iàÊÜ®Ü ±Ü¿áìíñÜ A®ÜÖÜì

æ̧íWÜÙÜãÃÜá: ²GÓ…I ®æàÊÜáPÜ APÜÅÊÜá Ü̈ÈÉ 
»ÝX¿ÞXÃÜáÊÜ A»ÜÂ¦ìWÜÙÜ®Üá° iàÊÜ®Ü ±Ü¿áìíñÜ 
±æäÈàÓ… ÖÜá æ̈ªWÜÚWæ A®ÜÖÜìWæãÚÓÜÇÝWÜáÊÜâ Ü̈á 
Gí Ü̈á ÃÝgÂ ±æäÈàÓ… ÊÜáÖÝ ¯ æ̈àìÍÜPÜ ±ÜÅËàO… 
ÓÜã¨… ÖæàÚ¨ÝªÃæ.

ÓÜá©ªWÝÃÜÃæãí©Wæ ÊÜÞñÜ®Ýw, ±æäÈàÓ… 
®æàÊÜáPÜ̈ ÜÈÉ APÜÅÊÜá Ü̈ ÓÜáÚÊÜâ ÔPÜR ñÜPÜÒ| G¶…IBÃ… 
¨ÝSÈÔ APÜÅÊÜá ®ÜvæÔ Ü̈ÊÜÃÜ ±Üñæ¤Wæ PÜÅÊÜá 
PæçWæãÙÜÛÇÝ× æ̈. ñÜ²³ñÜÓÜ§ÃÜ®Üá° iàÊÜ®Ü ±Ü¿áìíñÜ 
¯Ðæà˜Ô ¿ÞÊÜâ æ̈à ÖÜá æ̈ª ±Üvæ¿á Ü̈íñæ A®ÜÖÜìWæã 
ÚÓÜÇÝWÜáÊÜâ Ü̈á. APÜÅÊÜá Ü̈ÈÉ »ÝX¿ÞXÃÜáÊÜÊÜÃÜá 
GÐærà ±ÜÅ»ÝË¿ÞX Ü̈ªÃÜã ÊÜá~¿ááÊÜâ©ÆÉ. AWÜñÜÂ 
PÝ®Üã®Üá PÜÅÊÜá PæçWæãívÜá ÎüÓÜÇÝWÜáÊÜâ Ü̈á 
Gí Ü̈ÃÜá. APÜÅÊÜá ®Üvæ©ÃÜáÊÜ Pæàí Ü̈ÅWÜÙÜ EñÜ¤ÃÜ 
±Ü£ÅPæWÜÙÜ®Üá° 3 ¸ÝÄ ±ÜÄÎàÈÔ ÊÜÞw ±ÝÅÊÜÞ 
~PÜÄÓÜÇÝWÜá£¤ æ̈. ±ÝÅÊÜÞ~PÜÊÝX ±ÜÄàûæ ŸÃæ 

Ü̈ÊÜÄWæ ¿ÞÊÜâ æ̈à A®ÝÂ¿áÊÝWÜÆá AÊÜPÝÍÜ 
¯àvÜá--ÊÜâ©ÆÉ Gí Ü̈á ÖæàÚ Ü̈ÃÜá. ÊÜáÔà©WÜÙÜÈÉ 
BhÝ®… PÜãWÜáÊÜ ËaÝÃÜPæR ÓÜíŸí˜Ô Ü̈íñæ ±ÜÅ£QÅ-
ÀáÔ Ü̈ AÊÜÃÜá, ÖæçPæãàp…ì B æ̈àÍÜ̈ Üíñæ ÊÜáÔà©-
WÜÚWæ ®æãàqÓ… ¯àvÜÇÝX æ̈. Pæãàp…ì B æ̈àÍÜ 
EÆÉí™ÓÜÆá AÊÜPÝÍÜ ¯àvÜáÊÜâ©ÆÉ Gí Ü̈ÃÜá. 

æ̧íWÜÙÜãÃÜá: PÜ®ÝìoPÜ ÓÝÊÜìg¯PÜ ÎûÜ| 
CÇÝTæ¿áá 15 ÓÝËÃÜ ÎûÜPÜÃÜ ®æàÊÜáPÜPæR ÓÜíŸí 
˜Ô Ü̈íñæ, ÄiÓæóàÐÜ®… ±Üvæ̈ Ü A»ÜÂ¦ìWÜÚWæ 
Aiì ñÜáíŸÆá AÊÜ̃  ËÓÜ¤ÃÜOæ ÊÜÞvÜÇÝX æ̈. 
15,000 ±Ü̈ ÜËà«ÜÃÜ ±ÝÅ¥ÜËáPÜ ÍÝÇÝ ÎûÜPÜÃÜ (6 
Äí Ü̈ 8®æà ñÜÃÜWÜ£) ®æàÊÜáPÜ&2022PæR 
ÓÜíŸí˜Ô Ü̈íñæ, Aiì ÓÜÈÉÓÜÆá ÊÜÞ.23 Äí Ü̈ 
H.22 ÃÜÊÜÃæWæ AÊÜPÝÍÜ ¯àvÜÇÝXñÜá¤. A Ü̈ÃÜíñæ 
PæÆÊÜâ A»ÜÂ¦ìWÜÙÜá ÎûÜ| CÇÝTæ¿á Êæ̧ …
Óæçp… www.schooleducation.kar.
nic.in ®ÜÈÉ PæàÊÜÆ ÄiÓæóàÐÜ®… ÊÜÞñÜÅ 
ÊÜÞwPæãíw Ü̈áª, Aiì¿áÈÉ ËÊÜÃÜWÜÙÜ®Üá° 
»Ü£ì ÊÜÞwÆÉ. AíñÜÖÜ A»ÜÂ¦ìWÜÚWæ 
A®ÜáPÜãÆÊÝWÜáÊÜ Äà£¿áÈÉ, Aiì ñÜáíŸÆá 
ÊÜáñÜá¤ Aiì ÍÜáÆR ±ÝÊÜ£ÓÜÆá H.26ÃÜÊÜÃæWæ 
PÝÇÝÊÜPÝÍÜ ¯àvÜÇÝX æ̈.

 ÖÜáŸºÚÛ WÜÆ»æ¿áÈÉ 
»ÝX¿Þ Ü̈ÊÜÃÜ ±Üñæ¤ ÊÜÞw 
Ÿí˜ÓÜÇÝX æ̈. WÜÆ»æWæ 
PÜáÊÜáá¾PÜáR ¯àw Ü̈ÊÜÃÜ®Üá° ±Üñæ¤ 
ÖÜaÜácÊÜ ±ÜÅQÅÁá ÊÜááí Ü̈áÊÜ 
Ä© Ü̈áª, ÓÜãPÜ¤ PÜÅÊÜá 
PæçWæãÙÜÛÇÝWÜáÊÜâ Ü̈á.

&±ÜÅËàO… ÓÜã¨…
ÃÝgÂ ±æäÈàÓ… ÊÜáÖÝ ¯ æ̈àìÍÜPÜ 

CŸºÃÜá ¿ááÊÜPÜÃÜ ÖÜñæÂ 
WÜá¹º: ñÝÆãQ®Ü PÜvÜŸ ÖæãàŸÚ¿á ±æ̈ Üª®ÜÖÜÚÛ 
WÝÅÊÜá Ü̈ÈÉ CŸºÃÜá ¿ááÊÜPÜÃÜá ÖÜñæÂ¿ÞXÃÜáÊÜ 

Zo®æ WÜáÃÜáÊÝÃÜ ÃÝ£Å 
®Üvæ© æ̈. ÊÜáêñÜÃÜ®Üá° 
±æ̈ Üª®ÜÖÜÚÛ¿á XÄàÍ… 
(35) ÖÝWÜã ÊÜáíaÜÆ 

æ̈ãÃæ WÝÅÊÜá Ü̈ XÄàÍ…
(33) Gí Ü̈á WÜáÃÜá£ÓÜ-
ÇÝX æ̈. JŸºÃÜ ÍÜÊÜ 
¯àÄ®ÜÈÉ, ÊÜáñæã¤ŸºÃÜ ÍÜÊÜ 

ÃÜÓæ¤-¿áÈÉ ¹©ª æ̈. ÖÜñæÂWæ ¯SÃÜÊÝ Ü̈ PÝÃÜ| 
£Ú Ü̈á Ÿí©ÆÉ. ÖÜñæÂXàvÝXÃÜáÊÜ ¿ááÊÜPÜÃÜá 
A®æàPÜ PÜêñÜÂWÜÙÜÈÉ »ÝX¿ÞXÃÜáÊÜ ŸWæY WÜá¹º 
ÖÝWÜã aæàÙÜãÃÜá ±æäÈàÓ… sÝOæ¿áÈÉ Ü̈ãÃÜá 
¨ÝSÇÝXÊæ.

æ̧íWÜÙÜãÄ®Ü ¿áÆÖÜíPÜ̈ Ü ¯pær ÓÜãRÇ… B¶… BQìpæPÜcÃ…, ±ÝÉ¯íW… ÊÜáñÜá¤ wÓæç®…
®ÜÈÉ 23®æà ÊÝÑìPÜ ÃÝÑóà¿á Üáor Ü̈ G®…JGÓ… ±ÝÉ®… ÓÜÊæá¾àÙÜ®Ü̈ ÜÈÉ ¹wG A«ÜÂPÜÒ 
GÓ….BÃ….ËÍÜÌ®Ý¥…, ¯pær GgáPæàÐÜ®… oÅÓ…r®Ü BvÜÚñÝ˜PÝÄ Ãæãà×ñ… ±ÜäíhÝ,  
±ÝÅíÍÜá±ÝÆ vÝ.Ga….Ô. ®ÝWÜÃÝh…, C®…ÔroãÂp… B¶… pè®… ±ÝÉ®ÜÓ…ì®Ü 
ÓæPæÅoÄ g®ÜÃÜÇ… ±ÜÅ©à±… PÜ±ÜäÃ… ÊÜá£¤ñÜÃÜÃÜá C Ü̈ªÃÜá.

¹hæ²Àáí¨Ü ¨æÌàÐÜ¨Ü ÃÝgPÝÃÜ|
æ̧íWÜÙÜãÃÜá: ¹hæ²Àáí Ü̈ æ̈ÌàÐÜ̈ Ü ÃÝg 

PÝÃÜ| ÊÜÞvÜÇÝWÜá£¤ æ̈. ÃæçñÜ ±ÜÃÜ ÖæãàÃÝ 
oPæR PÝíWæÅÓ… ÊÜááí¨Ý Ü̈ÃÜã, ®ÜÊÜá¾ 
ËÃÜá Ü̈œ G¶…IBÃ… ¨ÝSÈÔ¨ÝªÃæ Gí Ü̈á 
Pæ²ÔÔ A«ÜÂPÜÒ w.Pæ.ÎÊÜPÜáÊÜÞÃ… 
BÃæãà²Ô Ü̈ÃÜá. 

ÓÜá©ªWÝÃÜÃæãí©Wæ ÊÜÞñÜ®Ýw, ÃæçñÜÃÜ 
±ÜÃÜÊÝX ÖæãàÃÝo ÊÜÞw Ü̈ ËaÝÃÜÊÝX 
®ÜÊÜá¾ ÊæáàÇæ Ü̈ãÃÜá ¨ÝSÇÝX Ü̈áª, g®Ü 
±ÜÅ£¯˜WÜÙÜ ®ÝÂ¿ÞÆ¿á Ü̈ÈÉ ÊÝÃæíp… 
BXñÜá¤. µÅàvÜí±ÝP…ì®ÜÈÉ 10 ÓÝËÃÜ 
g®ÜÃÜ®Üá° ÓæàÄÔ ±ÜÅ£»Üo®æ ÊÜÞw Ü̈áª, 
Ë±ÜñÜá¤ ¯ÊÜìÖÜOæ PÝÀá æ̈¿áÈÉ BÃÜá 
g®ÜÃÜ ËÃÜá Ü̈œ ±ÜÅPÜÃÜ| ¨ÝSÈÓÜÇÝX æ̈. 
Êæã Ü̈Æ BÃæãà² ®Ý®ÝX Ü̈áª, EÚ Ü̈íñæ 
ÓÜÈàí AÖÜ¾¨…, DÍÜÌÃ… SívæÅ, ÊÜáígá 
®Ý¥…, ÍÜµÊÜâÇÉÝ ÖÝWÜã ŸÓÜ®ÜWèvÜ 

¸Ý Ü̈Èì AÊÜÃÜ ÖæÓÜÃÜ®Üá° ÓæàÄÓÜÇÝXñÜá¤. 
±ÜÅ£»Üo®æ¿áÈÉ 10 ÓÝËÃÜ g®Ü ÓæàÄ 

Ü̈ªÃÜã ®ÜÊÜá¾ ÊæáàÇæ ÊÜÞñÜÅ ±ÜÅPÜÃÜ| 
¨ÝSÈÔ¨ªÝÃæ. ®ÝÊÜâ PÝ®Üã®Üá WèÃÜËÔ 

hÝËáà®Üá ±Üvæ̈ Üá Ÿí© æ̈ªàÊæ. A Ü̈á 
æ̧àÃæ ËaÝÃÜ. B Ü̈Ãæ ±ÜÅ£Êæäí Ü̈ÃÜÆãÉ  

®ÜÊÜá¾ ÊæáàÇæ ÊÜÞñÜÅ ±ÜÅPÜÃÜ| 
¨ÝSÈÓÜÇÝWÜá£¤ æ̈ Gí Ü̈ÃÜá.

g¿á®ÜWÜÃÜ Ë«Ý®ÜÓÜ»Ý PæÒàñÜÅ Ü̈ÈÉ ËË«Ü PÝÊÜáWÝÄWÜÙÜá ÖÝWÜã DÍÜÌÃÜ ̈ æàÊÜÓÝ§®Ü̈ Ü G Ü̈áÃÜá 
vÝíŸÄàPÜÃÜ| PÝÊÜáWÝÄWæ ÍÝÓÜQ ÓèÊÜáÂ Ãæwx, ¯PÜo±ÜäÊÜì ¹¹Gí² ÓÜ̈ ÜÓÜÂ G®…. 
®ÝWÜÃÝgá »ÜãËá±Üähæ ®æàÃÜÊæàÄÔ Ü̈ÃÜá.

±Ü£° Pæãí©¨Üª ±Ü£ Ÿí«Ü®Ü

®ÜWÜÃÝ¼ÊÜê©œ CÇÝTæ 
E±ÜPÝ¿áì¨ÜÎì AÊÜÞ®ÜñÜá 

æ̧íWÜÙÜãÃÜá: ±Ü£ ñÜ®Ü° ±Ü£°¿á®Üá° PæãÇæWæç Ü̈á, ÍÜÊÜÊÜ®Üá° ÊÜá®æ¿áÇæÉà 
¹oár ÖæãÃÜX¯í Ü̈ ¹àWÜ ÖÝQPæãívÜá ÖæãàXÃÜáÊÜ ±ÜÅPÜÃÜ| PÝÊÜÞQÒ 
±ÝÙÜÂ ±æäÈàÓ… sÝOæ¿á  PÝÊæàÄ±ÜâÃÜ 13®æà PÝÅÓ… ŸÚ ®Üvæ© æ̈.

ÊÜ®ÜhÝQÒ GíŸáÊÜÃÜá PæãÇæ¿ÞX Ü̈áª, ÊÜáãÃÜá ©®ÜWÜÙÜ ŸÚPÜ ±ÜÅPÜÃÜ| 
æ̧ÙÜQWæ Ÿí© æ̈. ±ÜÅPÜÃÜ|PæR ÓÜíŸí˜Ô Ü̈íñæ BPæ¿á ±Ü£, PÝÃÜá aÝÆPÜ 

AÍæãàP… GíŸáÊÜÃÜ®Üá° Ÿí˜ÓÜÇÝX æ̈. AÍæãàP… 14 ÊÜÐÜì Ü̈ ×í æ̈ 
ÊÜ®ÜhÝQÒ¿á®Üá° ÊÜá Ü̈áÊæ¿ÞX Ü̈áª, Ü̈í±Ü£Wæ CŸºÃÜá ÊÜáPÜRÚ¨ÝªÃæ. 
ÊÜáPÜRÙÜá Ëg¿á±ÜâÃÜPæR Öæãà Ü̈ ÓÜí Ü̈»Üì Ü̈ÈÉ PÜÙæ̈ Ü »Ý®ÜáÊÝÃÜ AÍæãàP… 
±Ü£°¿á®Üá° PæãÇæ ÊÜÞw ±ÜÃÝÄ¿ÞX Ü̈ª. ÍÜáPÜÅÊÝÃÜ BñÜ®Ü®Üá° 
±æäÈàÓÜÃÜá Ÿí˜Ô¨ÝªÃæ. WÝÊæáìíp…Õ®ÜÈÉ PæÆÓÜ ÊÜÞvÜá£¤ Ü̈ª ÊÜ®ÜhÝQÒ 

æ̧àÃæ¿áÊÜÃæãí©Wæ APÜÅÊÜá ÓÜíŸí«Ü Öæãí©¨ÝªÙæ Gí Ü̈á ±ÜÅ£¯ñÜÂ 
BPæÁãí©Wæ AÍæãàP… gWÜÙÜÊÝvÜá£¤ Ü̈ª. PÜÙæ̈ Ü »Ý®ÜáÊÝÃÜ C æ̈à 
ËaÝÃÜPæR gWÜÙÜÊÝX Ü̈áª, ±Ü£°¿á PÜñÜá¤ ×ÓÜáQ PæãÇæ ÊÜÞw Ü̈ª BÃæãà², 
ŸÚPÜ ÊÜá®æWæ ¹àWÜ ÖÝQPæãívÜá ±ÜÃÝÄ¿ÞX Ü̈ª.

ÊÜáãÃÜá ©®ÜWÜÙÜ ŸÚPÜ ÊÜá®æÀáí Ü̈ Ü̈áÊÝìÓÜ®æ ŸÃÜá£¤ÃÜáÊÜâ Ü̈®Üá° 
WÜÊÜá¯Ô Ü̈ ÓÜ§Úà¿áÃÜá ±æäÈàÓÜÄWæ Ü̈ãÃÜá ¯àw Ü̈áª, ±æäÈàÓÜÃÜá Ÿí Ü̈á 
±ÜÄÎàÈÔ¨ÝWÜ ±ÜÅPÜÃÜ| æ̧ÙÜQWæ Ÿí© æ̈. ±ÜÅPÜÃÜ| ¨ÝSÈÔPæãívÜ 
±æäÈàÓÜÃÜá ÊÜÞWÜw¿áÈÉ Ü̈ª BÃæãà² AÍæãàP…®Ü®Üá° Ÿí˜Ô¨ÝªÃæ.

æ̧íWÜÙÜãÃÜá: ®ÜWÜÃÝ¼ÊÜê©œ CÇÝTæ¿á 
E±ÜPÝ¿áì Ü̈Îì GÈÐÜ BÂívÜãÅÓ… 
AÊÜÃÜ®Üá° ÓÜÃÜPÝÃÜ AÊÜÞ®ÜñÜá ÊÜÞw æ̈. 
PÜvÜñÜ ËÇæàÊÝÄ¿áÈÉ ËÙÜíŸ «æãàÃÜOæ 
ÊÜáñÜá¤ ÓÜÃÜPÝÄ ®èPÜÃÜÄWæ ñÜÃÜÊÜÆÉ Ü̈ 
ÊÜñÜì®æ ñæãàÄ Ü̈ BÃæãà±Ü G Ü̈áÄÓÜá£¤ 
ÃÜáÊÜ ®ÜWÜÃÝ¼ÊÜê©œ CÇÝTæ¿á 
E±ÜPÝ¿áì Ü̈Îì&3 GÈÐÜ BÂívÜãÅÓ… 
AÊÜÃÜ®Üá° AÊÜÞ®ÜñÜá ÊÜÞvÜáÊÜíñæ 
CÇÝTæ¿á ÖæaÜácÊÜÄ ÊÜááSÂ 
PÝ¿áì Ü̈Îì ÃÝPæàÍ… ÔíW… AÊÜÃÜá 
C£¤àaæWæ ÔŸºí© ÊÜáñÜá¤ BvÜÚñÜ 
ÓÜá«ÝÃÜOæ CÇÝTæ PÝ¿áì Ü̈ÎìWæ ±ÜñÜÅ 
ŸÃæ© Ü̈ªÃÜá.

PÜvÜñÜWÜÙÜ®Üá° ¯WÜ©ñÜ PÝÆËá£ÁãÙÜWæ 
ËÇæàÊÝÄ ÊÜÞvÜáÊÜíñæ ÓÜñÜñÜÊÝX 
¯ æ̈àìÍÜ®Ü ¯àw Ü̈ªÃÜã GÈÐÝ 
¯ÆìüÔ¨ªÝÃæ. 1966ÃÜ PÜ®ÝìoPÜ 
®ÝWÜÄPæ ÓæàÊæ (®ÜvÜñæ) ¯¿áÊÜá 3 (1) 
A®Üá° EÆÉí™ÓÜáÊÜ ÊÜáãÆPÜ 

PÜñÜìÊÜÂÇæãà±Ü GÓÜX¨ªÝÃæ. D 
BÃæãà±ÜWÜÙÜ®Üá° C Ü̈áÊÜÃæWÜã AÊÜÃÜá 
AÆÉWÜÙæ©ÆÉ. ÖÝWÝX AÊÜÃÜ ÊæáàÇæ 
ñÜûÜ|©í Ü̈Çæà CÇÝTÝ ËaÝÃÜOæ 
BÃÜí¼ÓÜ̧ æàPÜá. CÇÝTÝ ËaÝÃÜOæWæ 
AÊÜÃÜá Awx±ÜwÓÜáÊÜ ÊÜáñÜá¤ ÓÝûÜÂ¨ÝÃÜÃÜ 
ÊæáàÇæ ±ÜÅ»ÝÊÜ ¹àÃÜáÊÜ ÓÝ«ÜÂñæ 
CÃÜáÊÜâ Ü̈Äí Ü̈ AÊÜÃÜ®Üá° ñÜûÜ|©í Ü̈ 
AÊÜÞ®ÜñÜáWæãÚÓÜ̧ æàPÜá Gí Ü̈ã ÃÝPæàÍ… 
ÔíW… ±ÜñÜÅ Ü̈ÈÉ £ÚÔ Ü̈ªÃÜá.

¹¹Gí²¿á ËË«Ü ÊÜêí Ü̈WÜÙÜ 
ÖÜá¨ªæWÜÚWæ ËË«Ü CÇÝTæWÜÙÜ GÃÜÊÜÆá 
ÓæàÊæ ÊæáàÇæ ̄ Áãàg®æ ÊÜÞvÜÆá 1976ÃÜ 
PæGíÔ PÝÁáª¿áw ÖæãÃÜwÔ Ü̈ 
¯Áãàg®Ý ÊÜÞWÜìÓÜãb Ÿ Ü̈Æá 
2020ÃÜ ¹¹Gí² PÝÁáª¿áw 
ÃÜã²ÓÜÇÝ Ü̈ ÖæãÓÜ ¯Áãg®Ý ¯à£/ 
ÊÜÞWÜìÓÜãb ÖæãÃÜwÓÜÆá GÃÜvÜá 
£íWÜÙÜá ËÙÜíŸ ÊÜÞwÃÜáÊÜ BÃæãà±Ü 
GÈÐÜ BÂívÜãÅÓ… AÊÜÃÜ ÊæáàÈ æ̈.

ÓÜÌ¿áí ÓÜÊæàìWæ AÊÜPÝÍÜ 
¯àw¨Ü PÜí¨Ý¿á CÇÝTæ

æ̧íWÜÙÜãÃÜá: »ÜãËá ÓÜÊæìà ÊÜÞwÓÜáÊÜâ Ü̈PæR £íWÜÙÝ®ÜáWÜorÇæà 
ÓÜÊæàì CÇÝTæWæ AÇæ̈ ÝvÜ̧ æàPÝ Ü̈ ÓÜÊÜáÓæÂ¿á®Üá° ±ÜÄÖÜÄÓÜáÊÜ ¯qr 
®ÜÈÉ PÜí¨Ý¿á CÇÝTæ ÓÝÌÊÜÆí¼ BÂ±… A®Üá° BÃÜí¼ÓÜÆá £àÊÜÞì 
¯Ô æ̈. D ŸWæY ÊÜÞñÜ®ÝwÃÜáÊÜ PÜí¨Ý¿á ÓÜbÊÜ BÃ….AÍæãàPÜ, 

ÃæçñÜÄWæ A®ÜáPÜãÆÊÝ WÜáÊÜ ¯qr 
®ÜÈÉ ÓÜÌ¿áí ÓÜÊæàì ÊÜÞwPæãÙÜÛÆá 
ÓÜÃÜPÝÃÜ AÊÜPÝÍÜ ÊÜÞw æ̈. BvÜÚ 
ñÜ̈ ÜÈÉ ÓÜá«ÝÃÜOæ ñÜí Ü̈á ®ÝWÜÄPÜ 
ÄWæ ñÜÊÜá¾ ÖÜPÜáRWÝÄPæ ÊæáàÇæ ̄ ¿áí 
ñÜÅ| ÓÝ˜ÓÜÆá AÊÜÍÜÂPÜ Ÿ Ü̈ÇÝ 
ÊÜOæ ÊÜÞw ÓÜÍÜPÜ¤WæãÚÓÜáÊÜâ Ü̈á 
ÓÜÃÜPÝÃÜ̈ Ü BvÜÚñÜ ÓÜá«ÝÃÜOæ¿á 
E æ̈ªàÍÜ Gí Ü̈á ÖæàÚ¨ªÝÃæ.ÓÝÊÜì-
g-̄ PÜÄWæ ÓÜÌ¿áí ÓæàÊæ¿á ÊÜááTÝ-
í-ñÜÃÜ ÓÜÃÜPÝÃÜ̈ Ü ÓæàÊÝ ÓèÆ»ÜÂ ±Üvæ 
¿áÆá ÊÜÂÊÜÓæ§ PÜÈ³ÓÜÇÝX æ̈. 

®ÝWÜÄPÜÃÜá D PæÙÜPÜívÜ PÝÃÜ|WÜÚWÝX »ÜãÊÜÞ±Ü®Ü CÇÝTæWæ AÊÜÃÜ 
ÓÜÌíñÜ gËáà¯®Ü ®ÜûæWÝX Aiì ÓÜÈÉÓÜáñÝ¤Ãæ. ±ÜÅÓÜá¤ñÜ g®ÜÄWæ ñÜÊÜá¾ 
ÓÜÌíñÜ TÝÓÜX gËáà®ÜáWÜÙÜÈÉ ÓæRa…WÜÚWÝX ÓÜÈÉÓÜáÊÜ AiìWÜÙÜ®Üá° 
ÓÜÃÜPÝÄ »ÜãÊÜÞ±ÜPÜÃÜá A¥ÜÊÝ ±ÜÃÜÊÝ¯Wæ »ÜãÊÜÞ±ÜPÜÃÜáWÜÚí Ü̈ Ô Ü̈œ-
±Ü-w-ÓÜÇÝWÜáñÜ¤ æ̈. ÓÜPÝìÄ »ÜãÊÜÞ±ÜPÜÃÜá ÊÜáñÜá¤ ±ÜÃÜÊÝ¯Wæ »Üã-ÊÜÞ-±Ü-
PÜÃÜ ÓÜíTæÂ¿áá ÔàËáñÜÊÝX æ̈.±ÜÅ£ £íWÜÙÜá Jí Ü̈á ÆûÜQRíñÜ Öæbc®Ü 
Aiì-WÜÙÜá ®ÝWÜÄPÜÄí Ü̈ ÔÌàPÜêñÜÊÝWÜáñÜ¤Êæ. C Ü̈Ãæãí©Wæ ÖæaÜácÊÜÄ-
¿ÞX BÃÜá ÆûÜQRíñÜ Öæbc®Ü ÓÜíTæÂ¿á AiìWÜÙÜá AÙÜñæWÝX ËË«Ü 
ÖÜíñÜ-WÜÙÜÈÉ ¸ÝQ CÃÜáñÜ¤Êæ. ®ÝWÜÄPÜÃÜá ñÜÊÜá¾ ÓÜÌíñÜ gËáà¯®ÜÈÉ 
¿ÞÊÜâ æ̈à Äà£¿á PÜÅ¿á ÊÜáñÜá¤ Ë»ÝWÜ ÊÜÞwÔPæãÙÜÛÆá AWÜñÜÂ-Ë-
ÃÜáÊÜ ÓæRa…WÝX ÖÜÆÊÝÃÜá £íWÜÙÜáWÜÙÜá ÊÜáñÜá¤ PæÆÊæäÊæá¾ ÊÜÐÜì Ü̈ÊÜÃæWæ 
PÝ¿á æ̧àPÝWÜáñÜ¤ æ̈. D ÓÜÊÜáÓæÂWæ ±ÜÄÖÝÃÜ ¯àvÜÆá ®ÝWÜÄPÜÃæà ñÜÊÜá¾ 
gËáà¯Wæ ÓÜÌíñÜ ®Üûæ ÊÜÞwPæãÙÜÛÆá CÇÝTæ Áãàg®æ ÃÜã²Ô æ̈.

 11C ÓæRa…, ñÜñÝRÆ 
±æäàw CÊÜâWÜÙÜ®Üá° 

g®ÜÃÜá ÓÜÌíñÜ gËáà¯Wæ ñÝÊæà 
ÊÜÞwPæãÙÜÛÆá AÊÜPÝÍÜ 
¯àvÜá£¤ æ̈ªàÊæ. C Ü̈Äí Ü̈ 
ÓÜÊæàì ËÙÜíŸÊÝX, 
ÓÝÊÜìg¯PÜÄWæ BWÜá£¤ Ü̈ª 
ÓÜÊÜáÓæÂ ŸWæÖÜÄ¿ááñÜ¤ æ̈.

BÃ….AÍæãàPÜ
 PÜí¨Ý¿á ÓÜbÊÜ

æ̧íWÜÙÜãÃÜá: æ̈àÍÜ̈ Ü ÖÜÆÊÜâ ÃÝgÂWÜÙÜÈÉ PÜÃæãà®Ý 
ÓæãàíPÜá ±ÜÅÊÜÞ| ÊÜáñæ¤ HÄPæ¿ÞWÜá£¤ Ü̈ªíñæ ÃÝgÂ 
ÃÝg«Ý¯ æ̧íWÜÙÜãÄ®ÜÆãÉ ÓæãàíPÜá ±ÜÅÊÜÞ| Ü̈ÈÉ 
HÄPæ PÜívÜáŸÃÜá£¤ Ü̈áª, ®ÝÆR®æ AÇæ BÃÜí»Ü̈ Ü 
ÊÜáá®ÜãÕaÜ®æÁáà GíŸ BñÜíPÜ ÓÜêÑr¿ÞX æ̈.

PæÆ ©®ÜWÜÙÜ ×í æ̈ 50QRíñÜ 
PæÙÜXÚ© Ü̈ª ÖæãÓÜ 

ÓæãàíPÜá ±ÜÅPÜÃÜ|WÜÙÜ 
ÓÜíTæÂ PÜÙæ̈ Ü 2&3 
©®Ü©í Ü̈ HÄPæ 
¿ÞX æ̈. WÜáÃÜáÊÝÃÜ 

ÖæãÓÜ ÓæãàíPÜá 
±ÜÅPÜÃÜ|WÜÙÜá 90 

¨Ýq Ü̈ªÃæ, ÍÜáPÜÅÊÝÃÜ 85 
±ÜÅPÜÃÜ|WÜÙÜá ¨ÝSÇÝXÊæ.

B Ü̈Ãæ, BÃæãàWÜÂ ñÜýÃÜá D ŸWæY PÜÙÜÊÜÙÜ æ̧àvÜ 
Gí Ü̈á ÖæàÚ¨ÝªÃæ. ÃÝg«Ý¯ æ̧íWÜÙÜãÄ®ÜÈÉ 
PÜÃæãà®Ý ±ÜÅPÜÃÜ|WÜÙÜá ±ÜÅ£©®Ü ÓÜáÊÜÞÃÜá 
50&60QRíñÜ ÖæaÜác ¨ÝSÇÝWÜá£¤®æ¿Þ Ü̈ÃÜã 
bí£ÓÜáÊÜíñÜÖÜ ±ÜÄÔ§£ DWÜ ¯ÊÜÞì|ÊÝXÆÉ, 
Gí Ü̈á £ÚÔ¨ÝªÃæ. ÓÜ̈ ÜÂPæR æ̧íWÜÙÜãÄ®Ü BÓÜ³ñæÅWÜÙÜÈÉ 
PæàÊÜÆ HÙÜá PÜÃæãà®Ý ÓæãàíQñÜÄ Ü̈áª, JŸºÃÜá 
ÊæíqÇæàoÃ…®ÜÈÉ¨ÝªÃæ. ±ÜÅÓÜá¤ñÜ, ÃÝgÂ Ü̈ÈÉ ÊÝÃÜ̈ Ü 
PæãàËv… ±ÝÔqËq ±ÜÅÊÜÞ| Íæà. 1QRíñÜ 
PÜwÊæá¿ÞX æ̈. æ̧íWÜÙÜãÄ®ÜÈÉ PæãàËv… 
±ÝÔqËq Ü̈ÃÜ H²ÅÇ… 20ÃÜí Ü̈á ÍæàPÜvÜ 1.6 
BXñÜá¤ Gí Ü̈á ñÜýÃÜá ÊÜÞ×£ ¯àw¨ÝªÃæ.
ÃÝgÂ Ü̈ÈÉ ®ÝÆR®æà PæãàËv… AÇæ¿á 
ÆPÜÒ|ËÆÉ: PÜÃæãà®Ý ñÝí£ÅPÜ ÓÜÆÖÝ ÓÜËá£¿á 
A«ÜÂPÜÒ vÝ.Gí.Pæ.ÓÜá Ü̈ÍÜì®… D PÜáÄñÜá 
±ÜÅ£QÅÀáÔ, PÜ®ÝìoPÜ A¥ÜÊÝ æ̧íWÜÙÜãÄ®ÜÈÉ 

ÓÜ̈ ÜÂPæR ®ÝÆR®æà AÇæ¿á ¿ÞÊÜâ æ̈à ÆPÜÒ|WÜÚÆÉ. D 
ŸWæY PÝ Ü̈á ®æãàvÜ̧ æàPÝX æ̈ ÊÜáñÜá¤ GÇÝÉ 
ÊÜáá®æ°aÜcÄPæWÜÙÜ®Üá° A®ÜáÓÜÄÓÜÇÝX æ̈Áá Gí Ü̈á 
SbñÜ±ÜwÔPæãÙÜÛ æ̧àPÜá. ÊÜÞÓ…R ŸÙÜPæ ÊÜáñÜá¤ CñÜÃÜ 
PæãàËv…&ÓÜãPÜ¤ ®ÜvÜÊÜÚPæ¿á®Üá° 
A®ÜáÓÜÄÓÜ̧ æàPÝX æ̈, Gí Ü̈á £ÚÔ¨ÝªÃæ.

BÃæãàWÜÂ ÊÜáñÜá¤ PÜáoáíŸ PÜÇÝÂ| CÇÝTæ¿á 
B¿ááPÜ¤ w ÃÜí©à±… ÊÜÞñÜ®Ýw, DWÜ BñÜíPÜ 
±ÜvÜ̧ æàPÝXÆÉ. B Ü̈Ãæ ®ÝÊÜâ CñÜÃÜ ÃÝgÂWÜÙÜÈÉ®Ü 

æ̧ÙÜÊÜ~WæWÜÙÜ®Üá° ÓÜãPÜÒ$¾ÊÝX WÜÊÜá¯ÓÜá£¤ æ̈ªàÊæ. 
®ÜÊÜá¾ÈÉ ÊÝÃÜ̈ Ü PæãàËv… ±ÜÄàûæ¿á ±ÝÔqËq 

Ü̈ÃÜÊÜâ ±ÜÅÓÜá¤ñÜ Íæà. 1QRíñÜ PÜwÊæáÀá æ̈. ÖæãÓÜ 
PÜÃæãà®Ý ÃÜã±ÝíñÜÃÜ PÜívÜá Ÿí©ÆÉ. B Ü̈Ãæ, 
GÆÉÃÜ®Üá° hÝWÜÃÜãPÜÃÝXÄÓÜ̧ æàPÜá. ÆÔPæ 
±Üvæ¿ááÊÜíñæ Eñæ¤àiÓÜ̧ æàPÜá Gí Ü̈á ÖæàÚ¨ÝªÃæ.

¸æíWÜÙÜãÄ®ÜÈÉ PÜÃæãà®Ý 
ÖæaÜcÙÜ: B¨ÜÃÜã BñÜíPÜ ¸æàvÜ
PÜÙæ¨æÃÜvÜá ©®ÜWÜÙÜÈÉ HÄPæ PÜívÜ ÓæãàíPÜá > ®ÝÆR®æà AÇæ ÆPÜÒ|ËÆÉÊæí¨Ü ñÜýÃÜá

90 ÊÜáí©Wæ PÜÃæãà®Ý
ÃÝgÂ Ü̈ÈÉ  PÜÙæ̈ Ü 24  WÜípæWÜÙÜÈÉ  90 PÜÃæãà®Ý 
ÓæãàíPÜá ±ÜÅPÜÃÜ|WÜÙÜá ±Üñæ¤¿ÞX Ü̈áª, D ±æçQ 85 
±ÜÅPÜÃÜ|WÜÙÜá æ̧íWÜÙÜãÄ®ÜÇæÉà PÝ~ÔPæãíw æ̈. 
PÜÙæ̈ Ü 24 WÜípæWÜÙÜÈÉ 10,552 ÊÜáí©Wæ  PÜÃæãà®Ý 
±ÜÄàûæ ®ÜvæÔ Ü̈áª 90 ÊÜáí©Wæ ÓæãàíPÜá ̈ ÜêyÜ±Üqr æ̈. 
D ÊÜáãÆPÜ ÓæãàíQñÜÃÜ ÓÜíTæÂ 39,46,735 PæR 
HÄPæ BX æ̈. ±ÝÔqËq Ü̈ÃÜ Íæà. 0.85 C æ̈. 45 
ÓæãàíQñÜÃÜá WÜá|ÊÜááSÃÝX¨ÝªÃæ. ÍÜáPÜÅÊÝÃÜ 
ÓæãàíQ¯í Ü̈ ÊÜáêñÜ±ÜorÊÜÃÜ ŸWæY ÊÜÃÜ©¿ÞXÆÉ. 
1595 ÓÜQÅ¿á ±ÜÅPÜÃÜ|WÜÚÊæ. æ̧íWÜÙÜãÄ®ÜÈÉ 85 
ÊÜáí©Wæ ÓæãàíPÜá ñÜWÜáÈ Ü̈áª, Joár ÓæãàíQñÜÃÜ 
ÓÜíTæÂ 17,82,747 PæR HÄPæ BX æ̈. 

æ̧íWÜÙÜãÄ®ÜÈÉ JÊæáçPÝÅ®… ÖæãÓÜ ÃÜã±ÝíñÜÃÜ ±Üñæ¤
æ̈àÍÜ̈ ÜÈÉ  PÜÃæãà®Ý ÖæaÝcWÜá£¤ÃÜáÊÜ ®ÜvÜáÊæÁáà æ̧íWÜÙÜãÄ®ÜÈÉ JÊæáçPÝÅ®… E±Ü&ÃÜã±ÝíñÜÃÜ B.A.2Wæ 

ÓÜíŸí˜Ô Ü̈ ¹.G. 2.10 ÊÜáñÜá¤ ¹.G. 2.12 GíŸ GÃÜvÜá ÖæãÓÜ ÃÜã±ÝíñÜÃÜWÜÙÜá ±Üñæ¤¿ÞX æ̈.
WæçÓæàv… Ü̈ñÝ¤íÍÜ̈ Ü ±ÜÅPÝÃÜ æ̧íWÜÙÜãÄ®ÜÈÉ ÓÜíWÜÅ×Ô Ü̈ PæÆÊÜâ ÊÜÞ Ü̈ÄWÜÙÜÈÉ  ¹.G 2.10 ÊÜáñÜá¤ ¹.G 2.12 
ÃÜã±ÝíñÜÃÜWÜÙÜ®Üá° ±Üñæ¤ ÊÜÞvÜÇÝX æ̈. ÓÜ̈ ÜÂPæR D E±Ü ÃÜã±ÝíñÜÃÜ ñÜÚ¿á ŸWæY £Ú Ü̈áPæãÙÜÛÆá Öæbc®Ü 
ÊÜÞ Ü̈ÄWÜÙÜá AWÜñÜÂË æ̈. ÓÜ̈ ÜÂPæR D ÃÜã±ÝíñÜÃÜÊÜâ ¹.1.1.529.2.10ÃÜ E±Ü ñÜÚ¿ÞX æ̈ Gí Ü̈á ËþÝ¯WÜÙÜá 
£ÚÔ¨ªÝÃæ. æ̈àÍÜ̈ ÜÈÉ  PÜÃæãà®Ý ®ÝÆR®æà AÇæ ¼à£ ®ÜvÜáÊæÁáà DWÜ ÃÝgÂ ÃÝg«Ý¯ æ̧íWÜÙÜãÄ®ÜÈÉ 
JËáPÝÅ®… ÖæãÓÜ ñÜÚ¿á ÃÜã±ÝíñÜÃÜWÜÙÜá ±Üñæ¤¿ÞXÃÜáÊÜâ Ü̈á g®ÜÃÜ ¯¨ªæWæwÔ æ̈. JÊæáçPÝÅ®… E±Ü ñÜÚ¿á 
ÖæãÓÜ ÃÜã±ÝíñÜÃÜ ±Üñæ¤¿ÞXÃÜáÊÜ ŸWæY ¹¹Gí² ËÍæàÐÜ B¿ááPÜ¤(BÃæãàWÜÂ) vÝ. Pæ.Ë £ÅÇæãàP… aÜí Ü̈Å 
±ÜÅ£QÅÀáÔ, ÖæãÓÜ ÃÜã±ÝíñÜÃÜWÜÙÜ ŸWæY AÐÝrX ÊÜÞ×£ £Ú©ÆÉ. B Ü̈Ãæ  PÜÃæãà®Ý ÖæaÝcWÜá£¤ÃÜáÊÜ ×®Ü°Çæ 
A˜PÝÄWÜÙÜá ÓæãàíPÜá ÖÜÃÜvÜ̈ Üíñæ Öæbc®Ü ¯WÝ ÊÜ×ÓÜá£¤¨ªÝÃæ. ®ÜWÜÃÜ̈ Ü 198 ÊÝv…ìWÜÙÜÈÉ ¿ÞÊÜâ æ̈à ÖæãÓÜ 
ÃÜã±ÝíñÜÃÜ ÖÜÃÜvÜ̈ Üíñæ PÜOÝYÊÜÆá CÄÓÜÇÝX æ̈. ÓÜ̈ ÜÂPæR æ̧íWÜÙÜãÄ®ÜÈÉ PÜÙæ̈ Ü Jí Ü̈á ÊÝÃÜ©í Ü̈ 300PÜãR 
ÖæaÜác ±ÜÅPÜÃÜ|WÜÙÜá ¨ÝSÇÝXÊæ. 1,428 ÓÜQÅ¿á ±ÜÅPÜÃÜ|WÜÚÊæ Gí Ü̈á ÖæàÚ¨ÝªÃæ.

 Êæã¨ÜÆá Ÿ¿áÆá ÊÜÞw¨Üáª PÝíWæÅÓ…
²GÓ…I ®æàÊÜáPÜ ÖÜWÜÃÜ| Ü̈ ŸWæY ²Å¿ÞíP… SWæì AÊÜÃÜá ÓÜá©ªWæãàÑu¿áÈÉ ÊÜÞ×£ 
¯àw Ü̈áª, ®ÝÊæà C Ü̈®Üá° Êæã Ü̈Æá æ̧ÙÜQWæ ñÜí© æ̈ªàÊæ. D ÖÜWÜÃÜ| ®Üvæ̈ Ü ÎûÜ| ÓÜíÓæ§ 

ÓÜíÓÝ§±ÜPÜÃÜá WÜêÖÜ ÓÜbÊÜÃÜ gñæ EñÜ¤ÊÜá JvÜ®Ýo CoárPæãíwÃÜáÊÜ 
¶æäàpæãàWÜÙÜá Ÿí©Êæ. ±æäÈàÓÜÃÜá ±ÝÅ¥ÜËáPÜ ñǕ Tæ ®ÜvæÓÜá£¤ Ü̈áª, 
±ÜÄàûæ ŸÃæ̈ Ü 52 ÓÝËÃÜ A»ÜÂ¦ìWÜÚWæ ÊæãàÓÜ BX æ̈. ±ÜÅ£ ÖÜá¨ªæWæ 
70&80 ÆûÜ ÖÜ| PæãqrÃÜáÊÜ ÊÜÃÜ© Ÿí© æ̈. C æ̈ãí Ü̈á »ÜÅÐÜr 
ÓÜÃÜPÝÃÜ. D ÓÜÃÜPÝÃÜ PæãàËv… æ̧v…, LÐÜ̃ , ®æàÊÜáPÝ£, ÊÜásÜWÜ 
Úí Ü̈Æã PÜËáÐÜ®… ¯í Ü̈ ×w Ü̈á, æ̧íWÜÙÜãÃÜá ±ÝÈPæ PÜÓÜ WÜáwÓÜáÊÜ 

ËaÝÃÜ̈ ÜÊÜÃæWÜã »ÜÅÐÝraÝÃÜ GÇÉævæ ñÝívÜÊÜÊÝvÜá£¤ æ̈' 
Gí Ü̈á EñÜ¤ÄÔ Ü̈ÃÜá. 


