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GenXAI Rigved

LLP 

90%*

*Profit sharing held by GenXAI
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Achievement
• Anaplan Growth Partner 

  of the Year - India

AI product por�olio prac�ce ini�a�on
Advico AI, SICM, Smart Invoicing Management.

GenXAI grows inorganically -
Logimetrix Tech Solu�ons Pvt. Ltd, Vaikom
Tech Solu�ons Pvt. Ltd, Veear Projects and
Tech Pvt. Ltd, Veear Analy�cs Inc. Remove
Aquired part
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Build an AI-First, IP-Led Business

AI is reshaping enterprise technology, and we are investing aggressively to stay at the forefront. Alongside 

expanding our AI consulting capabilities, we are developing proprietary AI-enabled platforms and industry-focused 

solutions to address complex enterprise challenges. Our growing portfolio across analytics, automation, incentive 

management, enterprise knowledge management and decision support are expected to complement our services 

business, increase recurring revenues and strengthen operating leverage over time.

Expand Service Capabilities Across the Digital Transformation Value Chain

Customer requirements are increasingly shifting toward integrated technology partners capable of delivering 

end-to-end transformation. We continue to expand beyond enterprise performance management into ERP 

implementation, application development, cloud, IoT, cybersecurity, data engineering and Generative AI consulting. 

This integrated model enables us to participate in larger transformation mandates and create multiple engagement 

opportunities across the client lifecycle.

Scale Across High-Growth Industries and Global Markets

Our diversified presence across BFSI, manufacturing, consumer goods, healthcare, technology and the public sector 

provides resilience and reduces dependence on any single market. We aim to strengthen our presence in 

high-growth sectors while selectively expanding into international markets with attractive long-term demand. 

Our approach remains focused on disciplined geographic expansion, supported by strong local execution and 

long-term client partnerships.

Strengthen Delivery Excellence Through Talent and Innovation

As a knowledge-led organization, our people remain a key competitive advantage. We continue to invest in 

specialized talent across AI, cloud, enterprise applications and advanced analytics, while fostering continuous 

learning, leadership development and innovation. Our focus on technical certifications, domain expertise and 

delivery excellence enables us to execute complex transformation programs while building lasting client trust.

Strengthen Strategic Partnerships and Technology Ecosystem

Our long-standing partnership with leading enterprise technology platforms, particularly Anaplan, has helped us 

build deep implementation expertise and market credibility. We intend to strengthen these partnerships while 

expanding our technology ecosystem to address emerging enterprise needs.These collaborations improve our 

ability to deliver best-in-class solutions, access new opportunities and strengthen our position as a trusted digital 

transformation partner.
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Minimum information to the Shareholders for the approval of Material Related Party 
Transactions with GenXAI INC.
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Annexure-III
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PARTICULARS OF EMPLOYEES
The disclosures as per Rule 5 of Companies (Appointment & Remuneration) Rules, 2014 have been marked as follows:- 

DISCLOSURE UNDER SECTION 197(12) OF THE COMPANIES ACT, 2013 READ WITH   RULE 5 OF COMPANIES

(APPOINTMENT AND REMUNERATION OF MANAGERIAL PERSONNEL) RULES, 2014

The Ratio of the remuneration of each Director to the median remuneration of the employees of the Company for FY
2025-26 and the percentage increase in remuneration of each Director, Chief Financial Officer and Company Secretary
during FY 2025-26 are as under:

# Mr. Sharad Singhvi was appointed as Chief Executive Officer on January 01, 2026. Accordingly, the percentage
increase/decrease in remuneration for FY 2025-26 as compared to FY 2024-25 is unascertainable.

# Mr. Ashish Goyal was appointed as Chief Financial Officer on September 02, 2025. Accordingly, the percentage
increase/decrease in remuneration for FY 2025-26 as compared to FY 2024-25 is unascertainable.

# Ms. Neha Agarwal was appointed as Company Secretary & Compliance Officer on September 02, 2025. Accordingly,
the percentage increase/decrease in remuneration for FY 2025-26 as compared to FY 2024-25 is unascertainable.

I. The median remuneration of employees during the financial year was 9,00,000 p.a.
II. There were 118 permanent employees on the rolls of the Company as on March 31, 2026.
III. Average increase made in the salaries of employees other than the managerial personnel in the financial year
     2025-26 was 8% and there was 1.51% average increase in the managerial remuneration due to increase in number
     of employees in comparison to previous year, whereas the remuneration of the executive directors was also
increased during the year and it was within the limit as approved by the shareholders of the Company.
IV. It is hereby affirmed that the remuneration is paid as per the remuneration policy of the Company.
V. No employee of the Company was in receipt of remuneration exceeding the limits prescribed under Rule 5(2) of the
    Companies (Appointment and Remuneration of Managerial Personnel) Rules, 2014. Accordingly, the particulars
    required to be disclosed pursuant to Rule 5(2) and Rule 5(3) of the said Rules are not applicable to the Company.
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Logimetrix

Techsolutions

Private Limited
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GenXAI Pte. Ltd



83 84



85 86

ANNEXURE II
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•Intangible assets are amortized over their estimated useful lives, such as:
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Ratios Numerator Denominator

As at 31st Mar 2026 As at 31st March
2025

Numerator DenominatorNumerator Denominato

(a) Current Ratio Current Assets Current
Liability

1,778.17 1,023.81 1,185.37 759.37

(b) Debt-Equity Ratio Total Debt Shareholder's
Equity

788.72 2,886.57 716.74 1,144.31

(c) Debt Service
Coverage Ratio

Net Profit
before tax +
Depreciation +
Interest

Interest +
Principal
Repayments

1,274.40 309.71 1,013.84 92.05

(d) Return on Equity
Ratio

Net Profit after
taxes

Average
Shareholder's
Equity

838.10 2,015.44 667.77 810.42

(e) Inventory
Turnover Ratio*

- - - - - -

(f) Trade Receivables
Turnover Ratio

Net Sales Average Trade
Receivables

3,303.89 845.11 2,583.12 435.40

(g) Trade Payables
Turnover Ratio

Net Operating
Cost

Average Trade
Payables

1,789.05 100.68 1,340.76 57.79

(h) Net Capital
Turnover Ratio

Net Sales Working
Capital

3,303.89 754.36 2,583.12 426.00

(i) Net Profit Ratio Net Profit after
taxes

Net Sales 838.10 3,303.89 667.77 2,583.12

(j) Return on Capital
Employed

Earning before
interest and
taxes

Tangible Net
Worth + Total
Debt +
Deferred Tax
Liability

1,171.93 3,649.21 968.03 1,861.04

(k) Return on
Investment**

- - - - - -
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(b) Without specifying any terms or period of repayment
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