
 

 
NOTICE 

 
NOTICE is hereby given that Tenth Annual General Meeting (AGM) of shareholders of A AND M JUMBO BAGS 

LIMITED will be held on Tuesday, 30th November 2021 at 1:30 PM through Video Conferencing / other Audio Visual 

means  (VC/OAVM) facility to transact following: 

 

ORDINARY BUSINESS: 
 
1. To receive, consider and adopt the Audited Standalone and Consolidated Financial Statements of the Company 

for the financial year ended March 31, 2021 along with the Reports of the Directors’ and Auditors’ thereon. 
Consider and if thought fit, to pass with or without modification(s), the following resolution as an Ordinary 
Resolution  
 
"RESOLVED THAT the audited Standalone and consolidated Financial Statements of the Company for the 
financial year ended March 31, 2021, together with the Reports of the Board and the Auditors thereon, be and 
are hereby received, considered and adopted." 
 

2. To appoint a Director in place of Mr. BALWANTSINGH UJAGARSINGH PANNU (DIN: 08211395), who retires by 
rotation and being eligible, offers himself for re-appointment. 
 

3. APPOINTMENT OF STATUTORY AUDITORS TO FILL THE VACANCY 
 

“RESOLVED THAT pursuant to the provisions of Section 139(8) and other applicable provisions, if any, of the 
Companies Act, 2013 as amended from time to time or any other law for the time being in force (including any 
statutory modification or amendment thereto or re-enactment thereof for the time being in force), M/s. S R M 
B & CO.., Chartered Accountants (FRN: 141679W), be and are hereby appointed as Statutory Auditors of the 
Company to fill the casual vacancy caused by the resignation of M/s. PAREKH PAREKH & ASSOCIATES, 
Chartered Accountants (FRN: 132988W).”  

 
“RESOLVED FURTHER THAT M/s. S R M B & CO.., Chartered Accountants (FRN: 141679W) be and are hereby 
appointed as Statutory Auditors of the Company from this Annual General Meeting and that they shall hold the 
office of the Statutory Auditors of the Company from the conclusion of this meeting until the conclusion of the 
next Annual General Meeting on such remuneration as may be fixed by the Board of Directors in consultation 
with them.” 

 
SPECIAL BUSINESS: 

 
4. To remove Mrs. Zalak Parikh from the board of directors; 

 
To consider and, if thought fit, to pass with or without modification, the following resolution as a 
Ordinary Resolution: 
 
“RESOLVED THAT pursuant to the Section 115 of the Companies Act, 2013 read with Rule 23 of the 
Companies (Management and Administration) Rules, 2014 and any other applicable provisions of Companies 
Act, 2013 read with Rules thereunder (including any statutory modifications or re-enactment thereof, for the 
time being in force), as per the special notice received from Mr. JIGNESHKUMAR PARSOTTAMBHAI AMBALIA, 
Mrs. MANDEEP KAUR PANNU, Mr. CHETANKUMAR DINESHKUMAR RATHOD, Mr. VATSAL ANILBHAI 
KOTHARI and Mr. VARUN JIGNESHKUMAR SHAH  members of the Company holding not less than 1 % of total 
Voting Power, the resolution stated below be and is hereby included as an item of business in the agenda for 
the Annual General Meeting scheduled to be held on 30/11/2021; 
  
 RESOLVED FURTHER THAT pursuant to Section 169 read with Section 115 of the Companies Act, 2013 and 
Rule 23 of the Companies (Management and Administration) Rules, 2014 and any other applicable provisions 
of (including any statutory modifications or re-enactment thereof, for the time being in force), Mrs. Zalak 
Parikh (DIN: 06545622), Director of the Company, be and is hereby removed from the directorship on the 
Board of the Company; 
 
 



 

RESOLVED FURTHER THAT Mr. VARUN JIGNESHKUMAR SHAH (DIN: 07740874), Director of the Company, 
be and is hereby authorized to take such further steps as are required under the Companies Act, 2013, in 
respect of this resolution and to send the notice of the general meeting with relevant explanatory statement as 
per the draft placed before the meeting and approved by the Board; 
 
RESOLVED FURTHER THAT Mr. VARUN JIGNESHKUMAR SHAH (DIN: 07740874), Director of the Company be 
and is hereby authorised to sign and file requisite e-Form DIR 12 with the Registrar of Companies, Ahmedabad, 
Ministry of Corporate Affairs, and to do all other deeds, things and acts that are necessary to give effect to the 
above resolution.”  
 

5. To appoint Mr. Amitsinh Himmatsinh Dabhi as Managing Director of Company 
 
To consider and, if thought fit, to pass with or without modification, the following resolution as an Ordinary 
Resolution: 

 

RESOLVED THAT pursuant to the provisions of sections 197, 198 and 203 read with schedule V and other 

applicable provisions, if any, of the companies Act, 2013 including any statutory modification of re-enactment 

thereof or any other law and subject to such consent(s), approval(s) and permission(s) as may be necessary in 

this regards and subject to such conditions as may be imposed by any authority while granting such 

consents(s), permissions(s) and approval(s) and as are agreed to by the board of director (hereinafter 

referred to as the boards, which term shall unless repugnant to the context or meaning thereof, be deemed to 

include any committee thereof and any person authorised by the boards in this behalf), consent of the 

members be and is hereby accorded to the appointment of Mr. Amitsinh Himmatsinh Dabhi as Managing 

Director of the company for a period FIVE YEAR with effect from 02nd November 2021 and upon the following 

terms and conditions including remuneration with further liberty to the Board of Directors of the Company 

(hereinafter referred to as “the Board” which term shall be deemed to include any Committee constituted / to 

be constituted by the Board) from time to time to alter the said terms and conditions of appointment and 

remuneration of Mr. Amitsinh Himmatsinh Dabhi in the best interests and in accordance with the policy of the 

Company and as may be permissible at law. 

 

A) Period: 5 Years w.e.f. 02nd November 2021.  

B) Remuneration: Rupees : 50,000/- per month. 

 

(The aggregate of the remuneration and perquisites as aforesaid, in any financial year, shall not exceed the 

limit set out under Sections 197 and 198 read with Schedule V and other applicable provisions of the 

Companies Act, 2013 or any statutory modifications or re-enactments thereof for the time being in force, or 

otherwise as may be permissible at law.) 
 
 

For A AND M JUMBO BAGS LIMITED 

 

 

SD/- 

VARUN SHAH 

Director 

DIN: 07740874 

Date: 02/11/2021 

Place: Ahmedabad 

 

Registered Office: BLOCK NO.-100, BHAGWATI RICE MILL, OPP. HP PETROL PUMP, JETALPUR, DASKROI, 

AHMEDABAD GUJARAT 382426 INDIA 



 

NOTES: 
1. In view of the continuing COVID-19 pandemic, the Ministry of Corporate Affairs (‘MCA’) has vide its circular 

dated 5 May 2020 read with circulars dated 8 April 2020 and 13 April 2020 (collectively referred to as ‘MCA 

Circulars’) and SEBI circular dated 12 May 2020 permitted holding of the annual general meeting (‘AGM’) 
through VC/OAVM facility, without the physical presence of the members at a common venue. In compliance 

with the provisions of the Companies Act, 2013 (the ‘Act’), SEBI (Listing Obligations and Disclosure 

Requirements) Regulations, 2015 (the 'SEBI Listing Regulations') and MCA Circulars, the AGM of the Company is 

being conducted through VC/OAVM hereinafter called as ‘e-AGM’ 

 
2. The Explanatory Statement pursuant to Section 102 of the Companies Act, 2013, which sets out details relating to 

Special Business at the meeting, is annexed hereto.  

 

3. Pursuant to the provisions of the Act, a member entitled to attend and vote at the AGM is entitled to appoint a 

proxy to attend and vote on his/her behalf and the proxy need not be a member of the Company. Since this AGM 

is being held pursuant to the MCA Circulars through VC/OAVM facility, physical attendance of members has been 

dispensed with. Accordingly, the facility for appointment of proxies by the members will not be available for the 

e-AGM and hence the Proxy Form and Attendance Slip are not annexed to this Notice.  

 

4. Board has appointed M K CHOKSHI & ASSOCIATES, practising Company Secretary, Ahmedabad as Scrutinizer for 

the conducting E-voting process of 10th E-AGM of Company in fair and transparent manner. 

 
5. Institutional/Corporate shareholders (i.e. other than individuals/HUF, NRI, etc.) are required to send a scanned 

copy (pdf/jpg format) of its board or governing body's resolution/authorisation, etc., authorising their 

representative to attend the e-AGM on its behalf and to vote through remote e-voting. The said 

resolution/authorisation shall be sent to the scrutinizer by email through its registered email address to 

cs.mansimehta@yahoo.com with a copy marked to cs@aandmjumbobags.com.  

 
6. The facility of joining the e-AGM through VC/OAVM will be opened 15 minutes before and will be open upto 15 

minutes after the scheduled start time of the e-AGM, i.e., from 01.30 noon to 02:00 p.m.  

 
7. In terms of sections 101 and 136 of the Act, read with the rules made thereunder, the listed companies may send 

the notice of AGM and the annual report, including financial statements, boards’ report, etc. by electronic mode. 

Pursuant to the said provisions of the Act read with MCA Circulars, SEBI Circular dated 12 May 2020, Notice of 

Ninth AGM along with the Annual Report for Financial Year 2020-21 is being sent only through electronic mode 

to those members whose email addresses are registered with the Company/depositories. Members may note 

that the Notice and Annual Report for FY 2021 will also be available on the Company’s website at 

https://www.aandmjumbobags.com website of the stock exchanges i.e., National Stock Exchange of India 

Limited at www.nseindia.com. 

 
8. To receive communications through electronic means, including Annual Reports and Notices, members are 

requested to kindly register/update their email address with their respective depository participant, where 

shares are held in electronic form. In case of shares held in physical form, members are advised to register their 

e-mail address with Bigshare services private limited. Members are requested to register their email id and 

support the green initiative efforts of the Company. 

 

9.  In case of joint holders, the member whose name appears as the first holder in the order of names as per the 

Register of Members of the Company will be entitled to vote at the e-AGM. 

 

10. The Company has been maintaining, inter alia, the following statutory registers at its registered office at BLOCK 

NO.-100, BHAGWATI RICE MILL, OPP. HP PETROL PUMP, JETALPUR, DASKROI, AHMEDABAD GUJARAT 382426 

INDIA: i) Register of contracts or arrangements in which directors are interested under section 189 of the Act. ii) 

mailto:cs.mansimehta@yahoo.com


 

Register of directors and key managerial personnel and their shareholding under section 170 of the Act. In 

accordance with the MCA Circulars, the said registers will be made accessible for inspection through electronic 

mode and shall remain open and be accessible to any member during the continuance of the meeting 

 

11. For ease of conduct, members who would like to ask questions/express their views on the items of the 

businesses to be transacted at the meeting can send in their questions/comments in advance by visiting URL 

https://www.evoting.nsdl.com/ and clicking on the tab 'Post your Queries' during the period starting from 26th 

November 2021 (9.00 a.m.) upto 29th November 2021 (5.00 p.m.) mentioning their name, demat account 

no./Folio no., e-mail Id, mobile number, etc. The queries may be raised precisely and in brief to enable the 

Company to answer the same suitably depending on the availability of time at the meeting. 

 

12. The Notice of the Annual General Meeting is uploaded on the Company’s website: www.aandmjumbobags.com/ 

and may be accessed by the members.  

 

13. Non-Resident Indian members are requested to inform the company’s Registrar and Transfer Agents (Bigshare 

Services Pvt Ltd), immediately of :  
 

a) Change in their Residential status on return to India for permanent settlement.  
 

b) Particulars of their Bank Account maintained in India with complete name of the Bank, branch address, 

account type and account number with MICR code, if not furnished earlier.  
 
14. The Company has appointed M/s. Bigshare Services Pvt Ltd, as its Registrars and Share Transfer Agents for 

rendering the entire range of services to the Shareholders of the Company. Accordingly, all documents, 

transfers, demat request, change of address intimation and other communication in relation thereto with 

respect to shares in electronic and physical form should be addressed to the Registrars directly quoting Folio 

No., full name and name of the Company as A AND M JUMBO BAGS LIMITED. 

 

15. The books (Register of members) will remain close from 23-11-2021 to 30-11-2021 (Both Days inclusive) for 

the purpose of Tenth Annual General Meeting of the Company. 

 

16. Pursuant to the provisions of Section 108 of the Act read with Rule 20 of the Companies (Management and 

Administration) Rules, 2014, as amended from time to time, and Regulation 44 of the SEBI Listing Regulations, 

the Members are provided with the facility to cast their votes on all resolutions set forth in the Notice of the 

AGM using electronic voting system (remote e-voting), provided by NSDL. ] 

 

17. The e-voting period commences on 26th November 2021 (from 09:00 AM) and ends 29th November 2021 (till 

05:00 PM) during this period, Members holding shares either in physical form or in dematerialised form as on 

01st November 2020 i.e. cut-off date, may cast their vote electronically. The e-voting module shall be disabled by 

NSDL for voting thereafter. Those Members, who will be present in the AGM through VC / OAVM facility and 

have not cast their vote on the Resolutions through remote e-voting and are otherwise not barred from doing so, 

shall be eligible to vote through e-voting system during the AGM.  

 

18. The voting rights of Members shall be in proportion to the equity shares held by them in the paid-up equity 

share capital of the Company as on 23rd November 2021. Any person, who is a Member of the Company as on 

the cut-off date is eligible to cast vote electronically on all the resolutions set forth in the Notice of AGM.  

 

19. The Members who have cast their vote by remote e-voting prior to the AGM may also attend/participate in the 

AGM through VC / OAVM but shall not be entitled to cast their vote again. 



 

 

20. Since the meeting will be conducted through VC/OAVM facility, the route map is not annexed to this Notice. 
  
 
21. INSTRUCTIONS FOR MEMBERS FOR ATTENDING THE AGM THROUGH VC / OAVM ARE AS UNDER:  

1.      Members will be able to attend the AGM through VC / OAVM or view the live webcast of AGM provided by 
NSDL at https://www.evoting.nsdl.com by using their remote e-voting login credentials and selecting the 
EVEN for Company's AGM.  

Members who do not have the User ID and Password for e-voting or have forgotten the User ID and 
Password may retrieve the same by following the remote e-voting instructions mentioned in the Notice. 
Further Members can also use the OTP based login for logging into the e-voting system of NSDL.  

2.      Facility of joining the AGM through VC / OAVM shall open 30 minutes before the time scheduled for the 
AGM and will be available for Members on first come first served basis.  

3.      Members who need assistance before or during the AGM, can contact NSDL on evoting@nsdl.co.in / 1800-
222-990  

4.      Members who would like to express their views or ask questions during the AGM may register 
themselves as a speaker by sending their request from their registered email address mentioning their 
name, DP ID and Client ID/folio number, PAN, mobile number at cs@aandmjumbobags.com from 26th 
November 2021 (9.00 a.m.) upto 29th November 2021 (5.00 p.m.). Those Members who have registered 
themselves as a speaker will only be allowed to express their views/ask questions during the AGM. The 
Company reserves the right to restrict the number of speakers depending on the availability of time for 
the AGM.  

 
 
INSTRUCTION FOR E-VOTING: 
 

Detailed procedure for remote e-voting / e-voting is provided in the Notice of the AGM.  

Step 1 : Log-in to NSDL e-Voting system at https://www.evoting.nsdl.com/ 

Step 2 : Cast your vote electronically on NSDL e-Voting system. 

Details on Step 1 is mentioned below: 

How to Log-into NSDL e-Voting website? 

1. Visit the e-Voting website of NSDL. Open web browser by typing the following URL: 

https://www.evoting.nsdl.com/ either on a Personal Computer or on a mobile. 

2. Once the home page of e-Voting system is launched, click on the icon “Login” which is available 

under ‘Shareholders’ section. 

3. A new screen will open. You will have to enter your User ID, your Password and a Verification 

Code as shown on the screen. 

Alternatively, if you are registered for NSDL eservices i.e. IDEAS, you can log-in at 

https://eservices.nsdl.com/ with your existing IDEAS login. Once you log-in to NSDL eservices after 

using your log-in credentials, click on  e-Voting and you can proceed to Step 2 i.e. Cast your vote 

electronically. 

4. Your User ID details are given below : 

http://nsdlemm.transdeliver.com/ltrack?g=1&id=eR1TB1JWAFMIV01RAwkIVwkBABo=BwMDDAEFUx5HU0MKXwYLVg5UAFIMJlYMUlBUSlteXg==&client=14946
mailto:evoting@nsdl.co.in
mailto:cs@aandmjumbobags.com
https://www.evoting.nsdl.com/
https://www.evoting.nsdl.com/
https://eservices.nsdl.com/


 

 

Manner of holding shares i.e. Demat 

(NSDL or CDSL) or Physical 

 Your User ID is: 

a) For Members who hold shares in demat 

account with NSDL. 

8 Character DP ID followed by 8 Digit Client ID 

For example if your DP ID is IN300*** and 

Client ID is 12****** then your user ID is 

IN300***12******. 

b) For Members who holdshares in demat 

account with CDSL. 

16 Digit Beneficiary ID 

For example if your Beneficiary ID is 

12************** then your user ID is 

12************** 

c) For Members holding shares in Physical 

Form. 

EVEN Number followed by Folio Number 

registered with the company 

For example if folio number is 001*** and 

EVEN is 101456 then user ID is 101456001*** 

 

 

5. Your password details are given below: 

a) If you are already registered for e-Voting, then you can user your existing password to 

login and cast your vote. 

b) If you are using NSDL e-Voting system for the first time, you will need to retrieve the 

‘initial password’ which was communicated to you. Once you retrieve your ‘initial 

password’, you need to enter the ‘initial password’ and the system will force you to change 

your password. 

c) How to retrieve your ‘initial password’? 

(i) If your email ID is registered in your demat account or with the company, your 

‘initial password’ is communicated to you on your email ID. Trace the email sent to 

you from NSDL from your mailbox. Open the email and open the attachment i.e. a 

.pdf file. Open the .pdf file. The password to open the .pdf file is your 8 digit client 

ID for NSDL account, last 8 digits of client ID for CDSL account or folio number for 

shares held in physical form. The .pdf file contains your ‘User ID’ and your ‘initial 

password’.  

(ii) If your email ID is not registered, your ‘initial password’ is communicated to you 

on your postal address.  

6.  If you are unable to retrieve or have not received the “ Initial password” or have forgotten your 

password: 

a)  Click on “Forgot User Details/Password?”(If you are holding shares in your demat account 

with NSDL or CDSL) option available on www.evoting.nsdl.com. 

b) Physical User Reset Password?” (If you are holding shares in physical mode) option available 

https://www.evoting.nsdl.com/eVotingWeb/commonhtmls/NewUser.jsp
https://www.evoting.nsdl.com/eVotingWeb/commonhtmls/PhysicalUser.jsp


 

on www.evoting.nsdl.com. 

c) If you are still unable to get the password by aforesaid two options, you can send a request at 

evoting@nsdl.co.in mentioning your demat account number/folio number,  yourPAN,your 

name and your registered address. 

7. After entering your password, tick on Agree to “Terms and Conditions” by selecting on the check 

box. 

8. Now, you will have to click on “Login” button. 

9. After you click on the “Login” button, Home page of e-Voting will open. 

Details on Step 2 is given below: 

How to cast your vote electronically on NSDL e-Voting system? 

1. After successful login at Step 1, you will be able to see the Home page of e-Voting. Click on e-Voting. 

Then,click on Active Voting Cycles. 

2. After click on Active Voting Cycles, you will be able to see all the companies “EVEN” in which you are holding 

shares and whose voting cycle is in active status. 

3. Select “EVEN” of company for which you wish to cast your vote. 

4. Now you are ready for e-Voting as the Voting page opens. 

5. Cast your vote by selecting appropriate options i.e. assent or dissent, verify/modify the number of shares for 

which you wish to cast your vote and click on “Submit” and also “Confirm” when prompted. 

6. Upon confirmation, the message “Vote cast successfully” will be displayed.  

7. You can also take the printout of the votes cast by you by clicking on the print option on the confirmation 

page. 

8. Once you confirm your vote on the resolution, you will not be allowed to modify your vote. 

 

 

General Guidelines for shareholders 

1 Institutional shareholders (i.e. other than individuals, HUF, NRI etc.) are required to send scanned copy 

(PDF/JPG Format) of the relevant Board Resolution/ Authority letter etc. with attested specimen signature 

of the duly authorized signatory(ies) who are authorized to vote, to the Scrutinizer by e-mail to 

cs.mansimehta@yahoo.com  with a copy marked to evoting@nsdl.co.in. 

2. It is strongly recommended not to share your password with any other person and take utmost care to keep 

your password confidential. Login to the e-voting website will be disabled upon five unsuccessful attempts 

to key in the correct password. In such an event, you will need to go through the “Forgot User 

Details/Password?” or “Physical User Reset Password?” option available on www.evoting.nsdl.com to reset 

the password.  

http://www.evoting.nsdl.com/
mailto:evoting@nsdl.co.in
mailto:evoting@nsdl.co.in
https://www.evoting.nsdl.com/eVotingWeb/commonhtmls/NewUser.jsp
https://www.evoting.nsdl.com/eVotingWeb/commonhtmls/NewUser.jsp
https://www.evoting.nsdl.com/eVotingWeb/commonhtmls/PhysicalUser.jsp


 

3. In case of any queries, you may refer the Frequently Asked Questions (FAQs) for Shareholders and e-voting 

user manual for Shareholders available at the download section of www.evoting.nsdl.com or call on toll free 

no.: 1800-222-990 or send a request at evoting@nsdl.co.in 

                                                                                   
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

http://www.evoting.nsdl.com/
mailto:evoting@nsdl.co.in


 

 
EXPLANATORY STATEMENT PURSUANT TO SECTION 102 OF THE COMPANIES ACT, 2013 IN RESPECT OF BUSINESS 
UNDER ITEM 2 TO 5 OF THE NOTICE DATED 02ND NOVEMBER 2021. 
 
 
ITEM 2 
 
Relevant Details as stipulated under Regulation 36 (3) of SEBI (LODR) Regulations, 2015 and Secretarial 
Standard on General Meetings ("SS-2") issued by the Institute of Company Secretaries of India, in respect of 
directors seeking appointment/reappointment as Director under Item no. 2 are as under: 

 
Name of Director Mr. BALWANTSINGH UJAGARSINGH PANNU  
Age 47 
Remuneration of previous year(2020-21) NIL 
Number of shares held  (as on 31st March 2021) 8000 
Director in other companies NIL 
Experience 3 Years in field of plastic / FIBC product & industry 
Relationship with other KMPs, Directors etc NA 
Terms and Conditions of re-appointment and 
details of remuneration sought to be paid 

Mr. BALWANTSINGH UJAGARSINGH PANNU was 
appointed as director with effect from 30th August 
2018, he retires by Rotation and being eligible 
offer himself for re-appointment. 

Date of First appointed on the Board 30th August 2018 
Number of Board Meeting attended during 2020-
21 

Nine 

Membership / chairmanship of committees of 
other boards 

NA 

Affirmation that the director being appointed / re-
appointed is not debarred from holding the office  
of director by virtue of any SEBI order or any 
other such authority 

Mr. BALWANTSINGH UJAGARSINGH PANNU is not 
debarred from holding the office of director by 
virtue of any SEBI order or any other such 
authority.  

 
ITEM NO. 3 
 
M/s. PAREKH PAREKH & ASSOCIATES, Chartered Accountants (FRN: 132988W) have tendered their resignation 
from the position of Statutory Auditors of A AND M JUMBO BAGS LIMITED, resulting into a casual vacancy in the 
office of Statutory Auditors of the Company as envisaged by section 139(8) of the Companies Act, 2013 ("Act"). 
Casual vacancy caused by the resignation of auditor can be filled by the shareholders in General Meeting within three 
months from the date of recommendation of the Board of Directors of the Company. The Board of Directors of the 
Company recommended that M/s. S R M B & CO.., Chartered Accountants (FRN: 141679W),, be appointed as the 
Statutory Auditors of the Company to fill the casual vacancy caused by the resignation of M/s. PAREKH PAREKH & 
ASSOCIATES, Chartered Accountants (FRN: 132988W). 
 
M/s. S R M B & CO.., Chartered Accountants (FRN: 141679W), have conveyed their consent to be appointed as the 
Statutory Auditors of the Company along with a confirmation that, their appointment, if made by the members, 
would be within the limits prescribed under the Companies Act, 2013. 
 
Accordingly, Ordinary Resolution is submitted to the meeting for the consideration and approval of members. 
 
None of the Directors, Key Managerial Persons or their relatives, in any way, concerned or interested in the said 
resolution. 
 
 
 
 
 
 
 
 
 



 

Item No. 04 
 
Mrs. Zalak Purvesh Parikh (DIN: 06545622) has been absconding since 29th July 2021 and management have tried all 
possible contact her but could not able to find her moreover documents of subsidiary of company i.e. NANUAN 
FINANCE PRIVATE LIMITED has been missing from registered office and management also came to know that she 
along with her husband Mr. Purvesh Parikh has been absconding because of default in payment of loan has been 
done in proprietor firm of Mrs. Zalak Parikh i.e. M/s VINHAR ENTERPRISE. Upon the same the board of directors 
have received notice from shareholders of company (as stated in resolution No. 04) to remove Mrs. Zalak Parikh from 
board of directors of company for smooth operation of company. 
 
Accordingly, Ordinary Resolution is submitted to the meeting for the consideration and approval of members. 
 
None of the Directors, Key Managerial Persons or their relatives, in any way, concerned or interested in the said 
resolution. 
 
Item No. 05 
 
Relevant Details as stipulated under Regulation 36 (3) of SEBI (LODR) Regulations, 2015 and Secretarial 
Standard on General Meetings ("SS-2") issued by the Institute of Company Secretaries of India, in respect of 
directors seeking appointment/reappointment as Director under Item no. 5 are as under: 

 
Name of Director Mr. Amitsinh Himmatsinh Dabhi 
Age 33 
Remuneration of previous year(2020-21) NIL 
Number of shares held  (as on 03rd October 2020) NIL 
Director in other companies NIL 
Relationship with other KMPs, Directors etc NA 
Terms and Conditions of re-appointment and 
details of remuneration sought to be paid 

Mr. Amitsinh Himmatsinh Dabhi was appointed as 
Managing director with effect from 02nd November 
2021 subject to approval of members. 

Date of First appointed on the Board 02nd November 2021 
Number of Board Meeting attended during 2020-
21 

NIL 

Membership / chairmanship of committees of 
other boards 

NA 

Affirmation that the director being appointed / re-
appointed is not debarred from holding the office  
of director by virtue of any SEBI order or any 
other such authority 

Mr. Amitsinh Himmatsinh Dabhi is not debarred 
from holding the office of director by virtue of any 
SEBI order or any other such authority.  

 
For A AND M JUMBO BAGS LIMITED 

 

 

SD/- 

VARUN SHAH 

Director 

DIN: 07740874 

Date: 02/11/2021 

Place: Ahmedabad 

 

Registered Office: BLOCK NO.-100, BHAGWATI RICE MILL, OPP. HP PETROL PUMP, JETALPUR, DASKROI 

AHMEDABAD GUJARAT 382426 INDIA 



 

  

 
DIRECTOR’S REPORT 

 
To, 
Members, 
A AND M JUMBO BAGS LIMITED 
BLOCK NO.-100, 
BHAGWATI RICE MILL,  
OPP. HP PETROL PUMP,  
JETALPUR, DASKROI, 
AHMEDABAD GUJARAT – 382426. 
 
Your Directors have pleasure to present their ninth report together with the Audited Accounts for the financial year 
ended 31st March 2021 

 
1. Financial Performance:  
  

Particulars Financial Year 
2020-21 

Consolidated  

Financial Year 
2020-21 

Standalone  

Financial Year 
2019-20 

Consolidated  

Financial Year 
2019-20 

Standalone  
Revenue from operations 2,70,89,576 2,68,73,778 5,84,31,778 5,83,32,778 
Add: Other Income 97,43,253 97,43,253 31,53,332 27,65,813 
Total revenue  3,68,32,829 3,66,17,031 6,15,85,110 6,10,98,591 
Less: Total Expenses  

[before depreciation] 
3,63,75,903 3,47,66,259 5,92,95,064 5,84,57,871 

Profit before depreciation and Tax 18,53,832 18,50,772 22,90,046 22,84,745 
Less: Depreciation 13,96,909 13,96,909 19,28,770 19,28,770 
Profit Before Tax 4,56,926 4,53,863 3,61,276 3,55,975 
Less: Total Tax Expenses 1,26,831 1,26,830 3,39,472 3,39,471 
Profit After Tax 3,30,095 3,27,033 21,804 16,504 
Earnings Per Share 0.03 0.03 0.0 0.0 

 
Revenue from operations of company has decreased by about 55% over the previous year. 
Profit after tax of company has been increased significantly. 
 
2. Subsidiaries, Joint Ventures and Associate Companies 
  

Nanuan Finance Private Limited is a wholly owned subsidiary of A and M Jumbo Bags Limited. Nanuan Finance 
Private Limited is Non-Banking Finance Company and its registered office is situated in KURALI ROAD ROPAR 
PUNJAB.  
In accordance with section 129(3) of the Companies Act, 2013, the Company has prepared consolidated financial 
statements of the Company, which forms part of the Annual Report. Pursuant to the provision of the section 129(3) 
of the Companies Act, 2013, a statement containing salient features of the financial statements of the Company’s 
subsidiaries in form AOC-1 is attached herewith as “Annexure – A” to the financial statement of the Company. The 
statement also provides the details of performance and financial position of the subsidiary of the Company 

 The Company doesn’t have any joint venture or Associate Company. 
  
3. Cash flow and Consolidated financial statements: 

 
As required under regulation 34 of the SEBI (LODR) Regulations, 2015, a Cash Flow Statement forms part of 
Annual Report and also the Company has also consolidated its Accounts with subsidiary company. 
 
 
 
 
 
 



 

  

 
4. Directors and Key Managerial Personnel:   

 
There are following changes in the Board of the company during the Financial Year. 
 

 
1. Mr. NALIN VADILAL SHAH has resigned as Independent Director of the company with effect from 16th 

September 2020. 
2. Mr. MANAN THOTHAWALA has been appointed as Independent director of the company with effect from 

11th July 2020. 
3. Mr. SAMIRBHAI PATEL has been appointed as Chief Financial Officer of the company with effect from 11th 

July 2020. 
 

All the Directors of the Company have confirmed that they are not disqualified from being appointed as Directors 
in terms of Section 164 of the Companies Act, 2013 
 

5.           Annual Return: 
 

A Copy of Annual return shall be published on company's website i.e. www.aandmjumbobags.com 
 

6. Particulars of employees: 
 
Statement containing particulars of employees under rule 5 (2) of the companies (Appointment and Remuneration 
of managerial Personnel) Rules, 2014 is attached herewith in Annexure B). 

 
7. Dividends:  
 

Your Directors do not propose to recommend any dividend for the year under consideration. 
 
8. Material Changes. 
 
 During the year under the company has allotted 34,90,000 equity shares through preferential allotment 

 
 Changes after closure of the year and before signing of board report. 
 
 Mrs. Zalak Parikh, Managing Director of company has been absconding from 29th July 2021 and further the board 

has received notice from shareholders regarding removal of Mrs. Zalak Parikh from the board of directors and 
board approved the removal of Mrs. Zalak Parikh subject to approval of Shareholders. 

 
9.        Finance Accounts:   
 

a. Unless otherwise stated the Accounts of the Company have been drawn up on Accrual Basis and under historical 
cost convention. 

 
b. These financial statements have been prepared to comply with the generally Accepted Accounting Principles in 

India (Indian GAAP), including the Accounting Standards notified under the relevant provisions of the 
Companies Act, 2013. 

 
10. Details of Adequacy of Internal Financial Controls: 

 
The Company has adequate Internal Control System, commensurate with the size, scale and complexity of its 
operations. The Internal Audit Department monitors and evaluates the efficacy and adequacy of internal control 
system in the Company, its compliance with operating systems, accounting procedures and policies at all locations 
of the Company. Based on the report of internal audit function, process owners undertake corrective action in their 
respective areas and thereby strengthen the controls. 
 
 

http://www.aandmjumbobags.com/


 

  

11. Register office shifting within the jurisdiction:  
 

There has been no change in registered office address of the company. 
 
12. Particulars Of Contracts Or Arrangements Made With Related Parties: 

 
There is no related Party transaction entered during the Financial Year 2020-21. Except mentioned in Audit report 
Note 18. 
 

13. Deposits: 
 
The Company has not invited/ accepted or renewed any Public Deposits under the provisions of section 73 of the 
Companies Act, 2013 and the Rules made there under. 

 
14. Board Evaluation: 
 

The Companies Act, 2013 states that a formal annual evaluation needs to be made by the Board of its own 
performance and that of its committees and individual directors. Schedule IV, of the Companies Act, 2013, states 
that the performance evaluation of independent directors shall be done by the entire Board of Directors, excluding 
the director being evaluated. The evaluation of all the directors and the Board as a whole was conducted based on 
the criteria and framework adopted by the Board. The Board approved the evaluation results as collated by the 
nomination and remuneration committee. None of the independent directors are due for re-appointment. 
 

15. Statutory Auditors and Auditors’ report :  
 

 Auditors’ qualification / remark on standalone financial statement:  
(i) Company has defaulted in repayment of principal and interest of various loans from banks 

and NBFC during the year. It includes defaults in repayment of term loan, CC A/c, car loan, 
All unsecured loan from various NBFCs. We are unable to mention amount of overdue in 
absence of details and information provided to us for the verification. 
 

(ii) Company has defaulted in payment of statutory dues like TDS liability of the year of Rs. 
72654/-  
 

(iii) Also Jobwork income of Rs. 9634512/- shown as indirect income, for the same supporting 
documents has not been provided to us for verification and GST liability of Rs. 1734212/-  
@ 18%  on the same has not been created in books and also not paid.  
 

(iv) Also tds liability of Rs. 66370/-  u/s 194C @ 2% on shed construction jobwork of Rs. 
3318488/- has not been created in books of account and also not paid for during the year 
and supporting documents of job work also has not been provided to us for the verification. 
 

(v) Income tax liability (excluding interest  u/s 234A, 234B and 234 C of income tax act) of Rs. 
4733219/- for the year 2018-19 and liability of Rs. 398149/- for the financial year 2019-20 
is also pending to pay as on reporting date. 
 

(vi) We have not been provided statements of Gujarat Mercantile bank loan, HDFC car loan, 
Hero Fincorp term loan, Cosmos cooperative bank (closed), Dena bank (closed), SBI 
current account (closed) and Statement from all NBFCs for unsecured loan during the year 
for verification and we have relied upon management certificates for the same. 
 
Board Comment:  
-Turnover / sales of company has been decreased by almost 55% and company is currently 
facing liquidity issue, it is the main reason that the Company has defaulted in repayment of 
principal and interest of various loans from banks and NBFC during the year and also not 
able to pay TDS Liability. 



 

  

-Due to less sales of manufacturing products company has taken job work for income 
generation, hence the same is shown in indirect income, moreover board is in continuous 
try for payment GST and statutory dues.  
- In the matter of providing of documents, Mrs. Zalak Parikh – Managing Director, who is 
absconding since July 2021, has intentionally not provided documents to auditors 

 
 There has been no any Auditors’ qualification / remark on consolidated financial statement. 

 
16. Risk Management Policy: 
 
 The Company has framework for managing its risk. It has led down detail procedure to inform Board member 

about the Risk assessment and Minimization Procedure. The Company has made the policy in this regard and the 
same is reviewed periodically to ensure the management control risk through means of proper define framework. 

 
17. Conservation Of Energy, Technology Absorption, Foreign Exchange Earnings And Outgo: 
 

The information pertaining to conservation of energy, technology absorption, foreign exchange earnings and outgo 
as required under Section 134(3) (m) of the Companies Act, 2013 read with Rule 8(3) of the Companies (Accounts) 
Rules, 2014 are: 
 
Conservation of Energy- 
 
The Company is on a continuous basis striving to achieve economy in consumption of energy by optimizing the 
consumption of power and fuel. As a measure of power conservation, the company has initiated installing LED 
based electric utilities. 
 
Technology absorption & Foreign Exchange Earnings and Outgo- 
 
The Company has no activities relating to technology absorption and Foreign Exchange Earnings and Outgo. 
 

18. Corporate Social Responsibility: 
 
The Board of Directors of the company confirms that the provisions of Section 135(1) of the company act, 2013 is 
not applicable to your company during the year under review. 
 

19. Change In The Nature Of Business :  
 

There is no change in the nature of the business of the company during the financial year 2020-21. 
 

20. Declaration by Independent Directors: 
 
The Company has received declarations from all the Independent Directors of the Company confirming that they 
meet the criteria of interdependence as prescribed under the provisions of the Companies Act, 2013 read with 
schedules and rules issued thereunder and same is Annexure “C” herewith. 
 
Pursuant to Ministry of Corporate affair’s four new rules as on 22nd October, 2019 namely Data Bank Notification 
relating to IICA, Companies (Accounts) Amendments Rules, 2019, Companies (Creation and Maintenance of 
Databank of Independent Directors) Rules, 2019 and Companies (Appointment and Qualification of Directors) Fifth 
Amendment Rules, 2019, all the existing Independent Directors have registered themselves with Indian Institute of 
Corporate Affairs. 
 
 
 
 
 
 
 



 

  

21. Directors’ responsibility statement as per section 134 (5) of companies act, 2013: 
 

It is hereby stated that: 
 

a) That in the preparation of annual accounts, the applicable accounting standards have been followed along with 
proper explanation relating to material departures. 

 
b) That the Directors have selected such accounting policies & applied them consistently and made judgments and 

estimates that are reasonable and prudent so as to give a true and fair view of the state of affairs of the 
Company as at 31st March 2021 and of the profit and loss account for the year ended 31st March, 2021. 

 
c) That the Directors have taken proper and sufficient care for the maintenance of adequate accounting records in 

accordance with the provisions of the Companies Act, 2013 for safeguarding the assets of the Company and for 
preventing and detecting fraud and other irregularities.  

 
d) That the Directors have prepared the annual accounts on a going concern basis. 
 
e) that proper systems to ensure compliance with the provisions of all applicable laws were in place and that such 

systems were adequate and operating effectively; and 
 
f) Those proper internal financial controls were laid down and that such internal financial controls are adequate 

and were operating effectively. 
 

22. In respect of Frauds noticed/ reported: 
 
There have been no instances of fraud reported by the Auditors under Section 143(12) of the Companies Act, 2013 
during the year under review. 
 

23. Number of board meetings of the board: 
 

During the Financial Year, Seven board meetings were held; dates of meetings are as follows; 
 

Sr. 
Number 

Date of Board Meeting 

1.  11/07/2020 
2.  31/07/2020 
3.  21/08/2020 
4.  02/09/2020 
5.  09/10/2020 
6.  07/11/2020 
7.  09/11/2020 
8.  12/11/2020 
9.  12/02/2021 

 
 

24. SHARE CAPITAL 
 

There has been following changes in authorized, issued and paid up capital share capital of the company during the 
year. 
 

 During the year, Company has allotted 34,90,000 equity shares by way of Preferential allotment. 
 
 
  
 



 

  

 
 
25. Audit Committee:  

 
The Audit Committee consist of following members: 
1. Mr. VARUN JIGNESHKUMAR SHAH – Non-executive director. Chairman  
2. Mr. JAYPALSIN H VAGHELA – Independent Director. 
3. Mr. MANAN THOTHAWALA – Independent Director.  
[The Committee members are as on date of Closure of year i.e. 31st March 2021.] 
 
During the Financial Year there are three meetings held of Audit committee as follows: 
 

Sr. 
Number 

Date of Board Meeting 

1.  31/07/2020 
2.  09/11/2020 

 
26. Vigil Mechanism: 

 
Pursuant to the provisions of Section 177 (9) & (10) of the Companies Act, 2013 read with Rule 7 of Companies 
(Meetings of Board and its Powers) Rules, 2014 and SEBI (LODR) Regulations, 2015, the Company has in place a 
Whistle Blower Policy, which provides for a vigil mechanism that encourages and supports its Directors and 
employees to report instances of illegal activities, unethical behavior, actual or suspected, fraud or violation of the 
Company’s Code of Conduct or Ethics Policy. It also provides for adequate safeguards against victimization of 
persons who use this mechanism and direct access to the Chairman of the Audit Committee in exceptional cases. 
 

27. Nomination and Remuneration Policy: 
 

The Company's policy on the appointment and remuneration of Directors and Key Managerial Personnel provides 
a framework based on which our human resources management aligns their recruitment plans for the strategic 
growth of the Company. The Nomination and Remuneration policy is provided herewith as at Annexure-D 
pursuant to provisions of Section 178(4) of the Companies Act, 2013. 
 
Nomination remuneration committee Consist of following members; 
1. Mr. BALWANTSINGH UJAGARSINGH PANNU – Non executive Director  
2. Mr. JAYPALSINH VAGHELA - Independent Director 
3. Mr. MANAN THOTHAWALA - Independent Director - Chairman 
[The Committee members are as on date of Closure of year i.e. 31st March 2021.] 
 
During the Financial Year there are Three meetings held of Nomination remuneration committee as follows: 
 

Sr. 
Number 

Date of Board Meeting 

1.  11/07/2020 
2.  31/07/2020 
3.  09/11/2020 

 
28. Corporate Governance: 

 
The compliance with the corporate governance provisions as specified in regulations 17 to 27 and clauses (b) to (i) 
of sub-regulation (2) of regulation 46 and para C, D and E of Schedule V are not applicable to the Company as the 
Company’s securities are listed on SME Platform (Pursuant to Regulation 15 of SEBI (Listing Obligations & 
Disclosure Requirements) Regulations, 2015) 
 

29. Management Discussion and analysis: 
 
The Management Discussion and Analysis forms part of this Annual report is annexed with Annexure E. 



 

  

 
 
 
 

30. Compliance with applicable Secretarial Standards: 
 
The Company has devised proper system to ensure compliance with the provisions of all applicable Secretarial 
Standards issued by the Institute of Company Secretaries of India and that such systems are adequate and 
operating effectively. 
 

31. Other Disclosures: 
 

 The Company is not required to maintain cost records, as specified by the Central Government under sub-
section (1) of section 148 of the Companies Act, 2013 for the financial year 2020-21. 

 The Company has transferred amount of Rs. 16504 to reserves and surplus (free reserves). 
 None of the directors are disqualified under section 164 of Companies Act, 2013. 

 
32. Disclosure under Sexual Harassment of Women Workplace (Prevention, Prohibition and Redressal) Act, 

2013. 
 
During the year under review, there were no cases filed pursuant to the Sexual Harassment of Women at 
Workplace (Prevention, Prohibition and Redressal) Act, 2013. the Company has constituted committee called 
"Internal Complaints Committee" to ensure safe workplace environment, which covers all employees whether 
permanent, contractual, trainees, temporary etc 

 
33. Significant Material order Passed by the regulators: 

 
No significant or material orders were passed by the Regulators or Courts or Tribunals which impact the going 
concern status and Company’s operations in future. 
 

34. Particulars of Loans, Guarantees and Investments  
 
The Company has not granted any loan or provided any guarantee or made any investment exceeds the limit 
specifies in section 186(2) of the Companies Act, 2013.  
 

35. Secretarial Auditor: 
  

M/s M K Chokshi & Associates, Practicing Company Secretaries, Ahmedabad has been appointed by board as a 
secretarial auditor of Company for Financial Year 2020-21. There has been no qualification, reservation or adverse 
remark or declaimer made by secretarial auditor. 
 
Qualifications, reservation or adverse remark or declaimer made secretarial auditor are as follows: 
 
(a) There has been defaults for non-filing of ROC e-forms within the timeline provided under the provisions in 

case of below matters. 
E-Form AOC-4 XBRL, MGT-7 for Annual filing of the Company has not been filed for year ended 31/03/2020. 
DIR-12 (Regularization of Additional Directors) has not been filed for Mr. Jaypalsinh Vaghela and Mr. Manan 
Thothawala 
MGT-14 has not been filed for preferential allotment with regards to the board meeting held on 12th 
November, 2020.  
MGT-14 has not been filed for preferential issue with regards to the board meeting held on 12th November, 
2020.  

(b) As per the Compliances provided in Secretarial Standards, there has been irregularity in maintaining 
minutes, which have been duly regularized during the year. 

(c) As per the compliances in the Secretarial Standards-2 as well as per the listing regulations of SEBI, the 
company’s website is non-operational; thereby no notices or reports have been duly uploaded on the website 
of the Company. 



 

  

(d) No Managerial Remuneration in compliance with Section 197 has been provided to Directors, Managing 
Director/Whole time Director. 

(e) With regards to the provisions of the Companies Act, 2013, wherein the Company has taken various loan 
from banks and NBFCs, but the company has defaulted in repayment of term loan, CC a/c, car loan and other 
unsecured loan, reference of the same is mentioned in the audit report of the Company. 

(f) Company has made defaults in payment of statutory dues of TDS, Income Tax, GST during the year 
(g) The Company has not been maintaining proper books of accounts and other documentation so audit has 

been conducted based on the management declarations. 
(h) It has been observed that the term loans taken by the Company were not utilized for the purpose it was 

borrowed. 
Board Comments on secretarial audit report: 
 (i)During the process of secretarial audit, Mrs. Zalak Parikh has been absconded and due to this arranging 

documents and providing the same was not possible by the management.  (ii) Due to decrease in sales, the 
board has not provided managerial remuneration to directors during the year. (iii) Some e-forms, which are 
required to be filed with Registrar, are left for filing and board will file the same with Registrar of companies 
in upcoming period. 

 
The Secretarial Audit report for Financial Year is attached herewith. (Annexure G) 
 

36. Acknowledgement: 
 

The Board wishes to place on record its gratitude for the co-operation and assistance extended by the Bankers, 
Departments of State Governments. We on behalf of the Company assure the shareholders that company will make 
every effort to meet their aspirations. 

 
 

For & on Behalf of Board of Directors 
A AND M JUMBO BAGS LIMITED 

 
 

Place : Ahmedabad  
Date : 02/11/2021                          SD/-                                                                    SD/- 

VARUN JIGNESHKUMAR SHAH BALWANTSINGH UJAGARSINGH 
PANNU 

DIN: 07740874 DIN: 08211395 
DIRECTOR DIRECTOR 

 
 



ANNEXURE A 

 

FORM AOC-1 

(Pursuant to first proviso to sub-section (3) of section 129 read with rule 5 of Companies 

(Accounts) Rules, 2014) 

 

Statement containing salient features of the financial statement of subsidiaries or associate 

companies or joint ventures 

 

Details of subsidiary 

 

Sr. No Particulars Details 
1 Name of subsidiary Nanuan Finance Private Limited 
2 Reporting period of subsidiary concerned, if different 

from company’s reporting period 
31/03/2021 

3 Reporting currency and Exchange rate as on the last 
date of the relevant Financial year in the case of 
foreign subsidiaries 

Rupees 

4 Share Capital/ Partner’s Capital 2,00,00,000 
5 Reserves & surplus 6,96,071 
6 Total assets 2,11,45,275 
7 Total liabilities 4,49,204 
8 Investments - 
9 Turnover 2,15,798 

10 Profit/(Loss) before taxation 3,062 
11 Provision for taxation - 
12 Profit after taxation 3,062 
13 Proposed Dividend - 
14 % of shareholding 100% 

 



 

 

ANNEXURE-B 
 

Particulars of Employees 

 

Disclosure under rule 5 of the Companies (Appointment and Remuneration of Managerial Personnel) rules, 2014. 
 

1. The ratio of the remuneration of each director to the median remuneration of the employees of the 

company for the financial year 2020-21. 

 

Sr. 

No. 
Name of the Director 

Remuneration (Per 

Annum) 
Ratio 

1 Mrs. Zalak P. Parikh. 
(Managing Director)  

NIL NA 

2 Mr Varun Shah 
(Director) 

NIL NA 

3 NALIN SHAH 
(Independent Director) 

NIL NA 

4 JANAK PATEL 
 (Independent Director) 

NIL NA 

5 BALWANTSINGH UJAGARSINGH PANNU 
(Director) 

NIL NA 

6 JAYPALSINH VAGHELA 
 (Independent Director) 

NIL NA 

2. The percentage increase in remuneration of each Director, Chief Financial Officer, Chief Executive Officer, 

Company Secretary or Manager, if any, in the financial year 2020-21. 

Sr. 

No. 
Name of the Director/KMP Designation % Increase 

1 Mrs. Zalak P Parikh  Managing Director -- 

2.  Mr Varun J Shah Director -- 

3. Mr. Nalin V Shah Independent Director -- 

4. Mr. Janak P Patel Independent Director -- 

5. Mr. Husen S Saraiya CFO - 

6. Mr. Dhaval Parekh Company Secretary - 

7. Mr. Balwantsingh U Pannu Director - 

8. Mr. Jaypalsinh Vaghela Independent Director -- 

 

3. The percentage increase in the median remuneration of employees in the financial year 2020-21. 

The percentage decreased in the median remuneration of employees in the financial year 2020-21 is  

4. The number of permanent employees on the rolls of company in the Financial Year 2020-21. 

The Company has 19 permanent employees on company’s rolls; 

Note: The details of the Employees who have served the Company for at least 12 Months as on 31.03.2021 

are taken into consideration. 

 

 



 

 

 

 

5. Average percentile increase already made in the salaries of employees other than the managerial 

personnel in the last financial year and its comparison with the percentile increase in the managerial 

remuneration and justification thereof and point out if there are any exceptional circumstances for 

decrease in the managerial remuneration; 

Average remuneration decrease for non-managerial personnel of the Company during the financial year was 

(70%) and there has been no remuneration given to managerial personnel. Remuneration increase is 

dependent on the Company's performance as a whole, individual performance level and also market 

benchmarks. 

6. Affirmation that the remuneration is as per the remuneration policy of the company. 

It is affirmed that the remuneration paid is as per the remuneration policy of the company. 

7. It is hereby confirmed that None of the employee is employed: 

• having in receipt of remuneration of more than or equal to rupees one crore two lakhs per annuam; 

• having in receipt of remuneration of more than or equal to rupees eight lakh and fifty thousand rupees 
per month; 

• having in receipt of remuneration which is in excess of remuneration drawn by Managing Director / 
Whole time director and holds by himself or along with his spouse and dependent children, not less than 
two percent of the equity shares of the company.  

 
 
 
 
For A and M Jumbo Bags Limited 
 
 
Sd/-                                                                                  Sd/- 

 
 

VARUN JIGNESHKUMAR SHAH BALWANTSINGH UJAGARSINGH 
PANNU 

DIN: 07740874 DIN: 08211395 
DIRECTOR DIRECTOR 



ANNEXURE C 
 
To, 
Board of Directors, 
A AND M JUMBO BAGS LIMITED 
BLOCK NO.-100, BHAGWATI RICE MILL, 
OPP. HP PETROL PUMP, JETALPUR,  
DASKROI AHMEDABAD GJ 382426 IN 

 
Sub: Declaration under sub-section (6) of section 149; 

  
I, MANAN THOTHAWALA, hereby certify that I comply with all the criteria of independent 
director as per provisions of Companies Act, 2013 and any other applicable provisions as & 
when it may be notified. I hereby certify that: 
  
-        I am not a promoter of the company or its holding, subsidiary or associate company; 
-        I am not related to promoters or directors in the company, its holding, subsidiary or 

associate company 
-        I have/had no pecuniary relationship with the company, its holding, subsidiary or 

associate company, or their promoters, or directors, during the two immediately 
preceding financial years or during the current financial year; 

-          none of my relatives has or had pecuniary relationship or transaction with the 
company, its holding, subsidiary or associate company, or their promoters, or 
directors, amounting to 2% or more of its gross turnover or total income or Rs. 50 
Lacs or such higher amount as may be prescribed, whichever is lower, during the two 
immediately preceding financial years or during the current financial year; 

-          Neither Me nor any of my relatives— 
(i)     holds or has held the position of a key managerial personnel or is or has 

been employee of the company or its holding, subsidiary or associate 
company in any of the three financial years immediately preceding the 
financial year  

(ii)     is or has been an employee or proprietor or a partner, in any of the three 
financial years immediately preceding the financial year of— 
(A) a firm of auditors or company secretaries in practice or cost auditors of 

the company or its holding, subsidiary or associate company; or 
(B) any legal or a consulting firm that has or had any transaction with the 

company, its holding, subsidiary or associate company amounting to 
10% or more of the gross turnover of such firm; 

(iii)   holds together with his relatives 2% or more of the total voting  power of 
the company; or 

(iv)  is a Chief Executive or director, by whatever name called, of any nonprofit 
organisation that receives 25% or more of its receipts from the company, 
any of its promoters, directors or its holding, subsidiary or associate 
company or that holds 2% or more of the total voting power of the 
company; or 

  
 Thanking you, 
 Yours faithfully, 
 
sd/-   
MANAN THOTHAWALA 
Director     
DIN: 08776815                                                                                                             Date:31/03/2021  

Place: Ahmedabad 
 
 



 
To, 
Board of Directors, 
A AND M JUMBO BAGS LIMITED 
BLOCK NO.-100, BHAGWATI RICE MILL, 
OPP. HP PETROL PUMP, JETALPUR,  
DASKROI AHMEDABAD GJ 382426 IN 

 
Sub: Declaration under sub-section (6) of section 149; 

  
I, JAYPALSINH VAGHELA, hereby certify that I comply with all the criteria of independent 
director as per provisions of Companies Act, 2013 and any other applicable provisions as & 
when it may be notified. I hereby certify that: 
  
-        I am not a promoter of the company or its holding, subsidiary or associate company; 
-        I am not related to promoters or directors in the company, its holding, subsidiary or 

associate company 
-        I have/had no pecuniary relationship with the company, its holding, subsidiary or 

associate company, or their promoters, or directors, during the two immediately 
preceding financial years or during the current financial year; 

-          none of my relatives has or had pecuniary relationship or transaction with the 
company, its holding, subsidiary or associate company, or their promoters, or 
directors, amounting to 2% or more of its gross turnover or total income or Rs. 50 
Lacs or such higher amount as may be prescribed, whichever is lower, during the two 
immediately preceding financial years or during the current financial year; 

-          Neither Me nor any of my relatives— 
(i)     holds or has held the position of a key managerial personnel or is or has 

been employee of the company or its holding, subsidiary or associate 
company in any of the three financial years immediately preceding the 
financial year  

(ii)     is or has been an employee or proprietor or a partner, in any of the three 
financial years immediately preceding the financial year of— 
(A) a firm of auditors or company secretaries in practice or cost auditors of 

the company or its holding, subsidiary or associate company; or 
(B) any legal or a consulting firm that has or had any transaction with the 

company, its holding, subsidiary or associate company amounting to 
10% or more of the gross turnover of such firm; 

(iii)   holds together with his relatives 2% or more of the total voting  power of 
the company; or 

(iv)  is a Chief Executive or director, by whatever name called, of any nonprofit 
organisation that receives 25% or more of its receipts from the company, 
any of its promoters, directors or its holding, subsidiary or associate 
company or that holds 2% or more of the total voting power of the 
company; or 

  
   
Thanking you, 
 Yours faithfully, 
  
sd/-    
JAYPALSINH VAGHELA 
Director     
DIN: 08713919                                                                                                             Date:31/03/2021 

Place:Ahmedabad 



ANNEXURE D 
 

Policy for Nomination and Remuneration Committee 
 
 
A AND M JUMBO BAGS LIMITED (hereinafter referred as the ‘Company’) practices a corporate culture that 
is based on the tenets of trusteeship, empowerment, accountability, control and ethical practices with 
transparency at its core for creation of maximum value for the stakeholders. 
 
BRIEF OVERVIEW UNDER COMPANIES ACT, 2013: 
 
→ Section 178 and Companies (Meetings of Board and its Powers) Rules, 2014 
 

1. Constitution of the Nomination and Remuneration Committee consisting of three or more non-
executive directors out of which not less than one-half shall be independent directors. 

 
2. The Nomination and Remuneration Committee shall identify persons who are qualified to 

become directors and who may be appointed in senior management in accordance with the 
criteria laid down, recommend to the Board their appointment and removal and shall carry out 
evaluation of every director’s performance. 

 
3. The Nomination and Remuneration Committee shall formulate the criteria for determining 

qualifications, positive attributes and independence of a director and recommend to the Board a 
policy, relating to the remuneration for the directors, key managerial personnel and senior 
management personnel i.e. employees at one level below the Board including functional heads. 

 
4. The Nomination and Remuneration Committee shall, while formulating the policy ensure that:— 

 
➢ The level and composition of remuneration is reasonable and sufficient to attract, retain 

and motivate directors of the quality required to run the company successfully; 
 
➢ Relationship of remuneration to performance is clear and meets appropriate performance 

benchmarks; and 
 
➢ Remuneration to directors, key managerial personnel and senior management involves a 

balance between fixed and incentive pay reflecting short and long-term performance 
objectives appropriate to the working of the company and its goals. 

 
5. Such policy shall be disclosed in the Board's report. 

 
 
BRIEF OVERVIEW OF REGULATION 19 OF SEBI (LISTING OBLIGATIONS AND DISCLOSURE 
REQUIREMENTS) REGULATION, 2015: 
 
A. The company shall set up a Nomination and Remuneration committee which shall comprise at least 

three directors, all of whom shall be non-executive directors and at least half shall be independent. 
Chairman of the committee shall be an independent director. 
 

B. The role of the Committee includes following: 
 

1. formulation of the criteria for determining qualifications, positive attributes and independence 
of a director and recommend to the board of directors a policy relating to, the remuneration of 
the directors, key managerial personnel and other employees; 

 
2. formulation of criteria for evaluation of performance of independent directors and the board of 

directors; 
 

3. devising a policy on diversity of board of directors; 
 



4. identifying persons who are qualified to become directors and who may be appointed in senior 
management in accordance with the criteria laid down and recommend to the board of directors 
their appointment and removal. 

 
5. Whether to extend or continue the term of appointment of the independent director, on the basis 

of the report of performance evaluation of independent directors. 
 

DEFINITIONS: 
 

In compliance of the provisions of section 2(51), 203 and other applicable provisions of the Act, the 
companies (Appointment and Remuneration of Managerial Personal), 2014 and subject to 
modification(s)/ re-enactment(s) from time to time the definition of Key Managerial Personal is 
mentioned herein below:  

 
(a) Key Managerial Personal : Key Managerial Personal means – 

(i) Managing Director or Chief Executive Officer or Manager and in their absence , a 
Whole Time Director; 

(ii) Company Secretary, 
(iii) Chief Financial Officer; and  
(iv) Such other officer as may be decided by the company from time to time. 

 
(b) Senior Management: It means the members who are the part of its core Management team 

excluding the Board. This would also include all members of management one level below 
the executive directors including all functional heads. 

 
TERMS OF REFERENCE OF NOMINATION AND REMUNERATION COMMITTEE: 
 

1. Formulating the criteria for determining qualifications, positive attributes and independence of 
a director and recommending to the Board a policy, relating to the remuneration of the 
directors, key managerial personnel and other employees; 

2. Formulating of criteria for evaluation of the performance of the independent directors and the 
Board; 

3. Devising a policy on Board diversity; 

4. Identifying persons who qualify to become directors or who may be appointed in senior 
management in accordance with the criteria laid down, recommending to the Board their 
appointment and removal, and carrying out evaluations of every director’s performance; 

5. Determining whether to extend or continue the term of appointment of the independent 
director, on the basis of the report of performance evaluation of independent directors; 

6. Analysing, monitoring and reviewing various human resource and compensation matters; 

7. Determining the company’s policy on specific remuneration packages for executive directors 
including pension rights and any compensation payment, and determining remuneration 
packages of such directors; 

8. Determining compensation levels payable to the senior management personnel and other staff 
(as deemed necessary), which shall be market-related, usually consisting of a fixed and variable 
component; 

9. Reviewing and approving compensation strategy from time to time in the context of the then 
current Indian market in accordance with applicable laws; 

10. Performing such functions as are required to be performed by the compensation committee 
under the Securities and Exchange Board of India (Employee Stock Option Scheme and 
Employee Stock Purchase Scheme) Guidelines, 1999; 



11. Framing suitable policies and systems to ensure that there is no violation, by an employee of 
any applicable laws in India or overseas, including: 

(i) The Securities and Exchange Board of India (Prohibition of Insider Trading) Regulations, 2015; 
or 

(ii) The Securities and Exchange Board of India (Prohibition of Fraudulent and Unfair Trade 
Practices relating to the Securities Market) Regulations, 2003. 

12. Performing such other activities as may be delegated by the Board of Directors and/or 
specified/provided under the Companies Act, 2013 or Listing Regulations or by any other 
regulatory authority. 

 
CRITERIA FOR DETERMINING THE FOLLOWING: 

a)  Qualification for Appointment of Directors (including Independent Directors): 
 

• Persons of eminence, standing and knowledge with significant achievements in business, 
professions and/or public service.   

 
• Their financial or business literacy / skills. 

 
• Their industry experience. 

 
• Appropriate other qualification/experience to meet the objectives of the Company. 

 
• As per the applicable provisions of Companies Act 2013, Rules made there under and Regulation 

19 of the Listing Obligation and Disclosure Requirement Regulation, 2015. 
 
 
The Nomination and Remuneration Committee shall have discretion to consider and fix any other criteria 
or norms for selection of the most suitable candidate/s. 
 

b) Positive Attributes of Directors (including Independent Directors) 
 

• Directors are to demonstrate integrity, credibility, trustworthiness, ability to handle conflict 
constructively, and the willingness to address issues proactively. 

 
• Actively update their knowledge and skills with the latest developments in the industry, market 

conditions and applicable legal provisions. 
 

• Willingness to devote sufficient time and attention to the Company’s Business and discharge their 
responsibilities. 

 
• To assist in bringing independent judgment to bear on the Board’s deliberations especially on 

issues of strategy, performance, risk management, resources, key appointments and standards of 
conduct. 

 
• Ability to develop a good working relationship with other Board members and contribute to the 

Board's working relationship with the senior management of the Company. 
 

• To act within their authority, assist in protecting the legitimate interests of the Company, its 
shareholders and employees. 

 
• Independent Directors to meet the requirements of the Companies Act, 2013 read with the Rules 

made there under and Listing Obligation and Disclosure Requirement Regulation, 2015 amended 
from time to time. 

 
 



 

c)  For Appointment of KMP / Senior Management 
 

• To possess the required qualifications, experience, skills and expertise to effectively discharge 
their duties and responsibilities. 

 
• To practice and encourage professionalism and transparent working environment. 

 
• To build teams and carry the team members along for achieving the goals/objectives and 

corporate mission. 
 

• To adhere strictly to code of conduct. 
 
POLICY RELATING TO REMUNERATION OF DIRECTORS, KMP AND SENIOR MANAGEMENT 
PERSONNEL: 
 

• To ensure that the level and components of remuneration is reasonable and   sufficient to attract, 
retain and motivate Directors, KMP and other Employees of the quality required to run the 
Company successfully.   

 
• No director / KMP/ other employee is involved in deciding his or her own remuneration.   

 
• The trend prevalent in the similar industry, nature and size of business is kept in view and given 

due weightage to arrive at a competitive quantum of remuneration.   
 

• It is to be ensured that relationship of remuneration to the performance is clear and meets 
appropriate performance benchmarks which are unambiguously laid down and communicated.   

 
• Improved performance should be rewarded by increase in remuneration and suitable authority 

for value addition in future.   
 

• Remuneration packages should strike a balance between fixed and incentive pay, where 
applicable, reflecting short and long term performance objectives appropriate to the Company's 
working and goals. 
 

• Following criteria are also to be considered: 
➢ Responsibilities and duties;   

 
➢ Time and efforts devoted; 

 
➢ Value addition;   

 
➢ Profitability of the Company and growth of its business;   

 
➢ Analyzing each and every position and skills for fixing the remuneration yardstick; 

 
➢ Standards for certain functions where there is a scarcity of qualified resources. 

 
➢ Ensuring tax efficient remuneration structures. 

 
➢ Ensuring that remuneration structure is simple and that the cost to the Company (CTC) is not 

shown inflated and the effective take home remuneration is not low. 
 

➢ Other criteria as may be applicable. 
 

➢ Consistent application of remuneration parameters across the organization. 
 

• Provisions of law with regard making payment of remuneration, as may be Applicable, are 



complied. 
 

• Whenever, there is any deviation from the Policy, the justification /reasons should also be 
indicated / disclosed adequately. 
 

 
POLICY REVIEW: 
 
The policy shall be reviewed by the Nomination and Remuneration Committee and the Board, from time 
to time as may be necessary. 
 



 

Annexure E 
 

Management Discussion Analysis: 

1. Overall Review / Industry Structure and development: 

We are in business of manufacturing and exporting of an extensive range of FIBC / Big Bags / Jumbo Bags 

that are available in various sizes and are offered to various industries such as chemicals, dyes-

intermediates, pharmaceuticals, minerals, rubber, sugar etc in the area of Jetalpur which is situated in the 

Ahmedabad city of state of Gujarat. These FIBC / Big Bags / Jumbo Bags are widely appreciated due to 

attractive specifications. 

Our company was established in the year 2011, from such period of time our company provide different 

kind of jumbo bags such as Circular type with cross corner, Baffle bag, bottom bags, 4 loop bag, UN bags, 

Sift proof bags etc 

 
High cost of labour, Competition among competitors as the expansion is going on throughout industry, 

International trade war, However, we are making all out efforts to cope with all these challenges by 

continuous efforts at cost reduction, process improvements, diversification of products and improving 

productivity by improving efficiencies. 

STRENGTH 

We are engaged in the processing of bulk container (FIBC), bulk bag, or big bag since incorporation. Over 

the years we believe that we have established a strong customer base and good marketing setup. Further, 

our company has sufficient marketing expertise and wide marketing network, which is and would be 

channelled for our business and future expansion, if any. We have dedicated divisions for marketing 

different types of products and for different geographical locations. The sales division and export division 

are responsible for marketing of our products. All the divisions have well trained adequate teams to 

handle daily activities and are supervised regularly. 

Scalable business model 

Our business model is order driven, and comprises of optimum utilization of our resources processing 

facilities, maximum capacity utilization, developing linkages with quality raw material suppliers and 

achieving consequent economies of scale. We believe that this business model has proved successful and 

scalable for us in the last few financial years. We have been successful in scaling up our business mainly 

due to the development of new markets, by adopting aggressive marketing of the product, innovation in 

the product range and by maintaining consistent quality of our products. 

Management expertise 

Our management has adequate and rich experience in the bulk container (FIBC), bulk bag, or big bag 

business. Our Company is managed by a team of experienced personnel. The team comprises of personnel 

having operational and business development experience. Our Management’s experience and knowledge 

enables us in addressing and mitigating various risks inherent in our business, including competition, 

reliance on independent contractors, the global economic crisis related effects and fluctuations in the 

prices. 

Performance of Year 2020-2021 

Revenue from operations of company has decreased by about 55% over the previous year.  



ANNEXURE F 

 

 

 

 

FORM No. MR - 3 

SECRETARIAL AUDIT REPORT 

FOR THE FINANCIAL YEAR ENDED 31ST MARCH, 2021 

[Pursuant to Section 204(1) of the Companies Act, 2013 and Rule No. 9 of the 

Companies (Appointment and Remuneration Personnel Rules, 2014] 

 

To, 

The Members, 

A AND M Jumbo Bags Limited 

Block No.-100, 

Bhagwati Rice Mill, Opp. HP Petrol Pump 

Jetalpur, Daskroi ,  

Ahmedabad- 382426 

 

 

I have conducted the secretarial audit of the compliance of applicable statutory provisions 

and the adherence to good corporate practices by A AND M Jumbo Bags Limited 

(hereinafter called the “Company”). Secretarial Audit was conducted in a manner that 

provided me a reasonable basis for evaluating the corporate conducts/statutory 

compliances and expressing my opinion thereon. 

 

Based on my verification of the Company’s books, papers, minute books, forms and 

returns filed and other records maintained by the Company and also the information 

provided by the Company, its officers, agents and authorized representatives during the 

conduct of secretarial audit, I hereby report that in my opinion, the Company has 

generally, during the audit period covering the financial year ended on 31st March, 2021, 

complied with the statutory provisions listed hereunder and also that the Company has 



proper Board-processes and compliance-mechanism in place to the extent, in the manner 

and subject to the reporting made hereinafter: 

 

I have examined the books, papers, minute books, forms and returns filed and other 

returns filed and other records maintained by the Company for the financial year ended 

on 31st March, 2021 according to the provisions of: 

 

(i) The Companies Act, 2013 (the Act) and the rules made thereunder; 

 

(ii) The Securities Contracts (Regulation) Act, 1956 (‘SCRA’) and the rules made 

thereunder; 

 

(iii) The Depositories Act, 1996 and the Regulations and Bye-laws framed 

thereunder; 

 

(iv) Foreign Exchange Management Act, 1999 and the rules and regulations made 

thereunder to the extent of Foreign Direct Investment, Overseas Direct 

Investment and External Commercial Borrowings to the extent applicable; 

 

(v) The following Regulations and Guidelines prescribed under the Securities and 

Exchange Board of India Act, 1992 (‘SEBI Act’) :-  

 

a. The Securities and Exchange Board of India (Substantial Acquisition of 

Shares and Takeovers) Regulations, 2011; 

 

b. The Securities and Exchange Board of India (Prohibition of Insider 

Trading) Regulations, 2015; 

 

c. The Securities and Exchange Board of India (Issue of Capital and 

Disclosure Requirements) Regulations, 2009; 

 



d. The Securities and Exchange Board of India (Registrars to an Issue and 

Share Transfer Agents) Regulations, 1993 regarding the Companies Act 

and dealing with client; 

 

(vi) Other than above, Factories Act, 1948, is also applicable to the Company, 

which has been duly complied by the Company. The same has also been 

confirmed by the Management.  

 

I have also examined compliance with applicable clauses of the following: 

 

(i) Secretarial Standards issued by the Institute of Company Secretaries of India. 

(ii) Securities and Exchange Board of India (Listing Obligations and Disclosure 

Requirements) Regulations, 2015 

 

During the period under review, provisions of the following regulations were not 

applicable to the Company: 

 

(i) The Securities and Exchange Board of India (Share Based Employee Benefit) 

Regulations, 2014; 

(ii) The Securities and Exchange Board of India (Issue and Listing of Debt 

Securities) Regulations, 2008; 

(iii) The Securities and Exchange Board of India (Delisting of Equity Shares) 

Regulations, 2009;  

(iv) The Securities and Exchange Board of India (Buyback of Securities) 

Regulations, 1998;  

 

During the period under review the Company has complied with the provisions of the 

Act, Rules Regulations, Guidelines, Standards, etc. mentioned above subject to the 

following observations: 

 

 



 

 

I/We hereby report that, during the Review Period, the listed entity has complied with the 

provisions of the above Regulations and circulars/ guidelines issued thereunder, except in 

respect of matters specified below: -  

(a) There has been defaults for non-filing of ROC e-forms within the timeline 

provided under the provisions in case of below matters. 

-  E-Form AOC-4 XBRL, MGT-7 for Annual filing of the Company has not been 

filed for year ended 31/03/2020. 

-  DIR-12 (Regularization of Additional Directors) has not been filed for Mr. 

Jaypalsinh Vaghela and Mr. Manan Thothawala 

- MGT-14 has not been filed for preferential allotment with regards to the board 

meeting held on 12th November, 2020.  

- MGT-14 has not been filed for preferential issue with regards to the board 

meeting held on 12th November, 2020.  

(b) As per the Compliances provided in Secretarial Standards, there has been 

irregularity in maintaining minutes, which have been duly regularized during the 

year. 

(c) As per the compliances in the Secretarial Standards-2 as well as per the listing 

regulations of SEBI, the company’s website is non-operational, thereby no notices 

or reports have been duly uploaded on the website of the Company. 

(d) No Managerial Remuneration in compliance with Section 197 has been provided 

to Directors, Managing Director/Whole time Director. 

(e) With regards to the provisions of the Companies Act, 2013, wherein the Company 

has taken various loan from banks and NBFCs, but the company has defaulted in 

repayment of term loan, CC a/c, car loan and other unsecured loan, reference of 

the same is mentioned in the audit report of the Company. 

(f) Company has made defaults in payment of statutory dues of TDS, Income Tax, 

GST during the year 

(g) The Company has not been maintaining proper books of accounts and other 

documentation so audit has been conducted based on the management 

declarations. 

(h) It has been observed that the term loans taken by the Company were not utilized 

for the purpose it was borrowed. 

I further report that: 

Also As per regulation 15 (2) of SEBI (Listing Obligation and Disclosure Requirements) 

2015, the compliances with the provisions specified in Regulation 17, 17A, 18, 19, 20, 

21, 22, 23, 24, 24A, 25, 26, 27 and clause to (i) of sub regulation (2) of Regulation 46 and 

para C,D and E of Schedule V of SEBI Listing Obligation and Disclosure Requirements) 

https://www.zaubacorp.com/director/JAYPALSINH-VAGHELA/08713919


2015 shall not apply to listed entity which has listed its specified securities on the SME 

Exchange. The Company being listed on SME Exchange, above clauses shall not apply to 

the Company. 

 

Adequate notice is given to all directors to schedule the Board Meetings, agenda and 

detailed notes on agenda were sent at least seven days in advance, and a system exists for 

seeking and obtaining further information and clarifications on the agenda items before 

the meetings and for meaningful participation at the meeting. 

 

All decisions at the meeting of the Board of Directors / Committees of the Board were 

taken unanimously as recorded in the minutes of the meetings and no dissenting views 

have been recorded. 

 

I further report that there are adequate systems and processes in the Company 

commensurate with the size and operations of the Company to monitor and ensure 

compliance with applicable laws, rules, regulations and guidelines. 

 

I further report that during the audit period, there were below event / action having 

major bearing on the Company’s Affairs. 

 

 The Company has made preferential allotment of 3490000 equity shares of Rs. 10/- each 

during the year under review and it has been utilized for redemption of 332230 

preference shares of R. 100/- each during the year. 

 

 

Place : Ahmedabad    Signature : SD/- 

Date : 02/11/2021             Name of PCS :  Mansi Chokshi 

      ACS No. :  42662  

      C P No.  :  19645 

                                                                       UDIN: A042662C001356095



 To, 

The Members, 

A AND M Jumbo Bags Limited 

Block No.-100, 

Bhagwati Rice Mill, Opp. HP Petrol Pump 

Jetalpur, Daskroi ,  

Ahmedabad- 382426 

 

My report of even date is to be read along with this letter: 

 

1. Management’s Responsibility 

Management is responsible for the maintenance of the Secretarial records and for the 

preparation and filing of forms, returns, documents for compliances and to ensure that 

they are free from material noncompliance, whether due to fraud or error. 

 

2. Secretarial Auditor’s Responsibility 

Secretarial Audit is a process of verification of records and documents on sample or 

test basis. My responsibility is to express an opinion on the secretarial compliances of 

certain laws by the Company on the basis of my audit. The audit practices and 

processes have been followed as deemed appropriate to provide reasonable assurance 

about the correctness of the records and the confirmation of compliance. My audit 

process has involved verification of records and dependence on Management 

representation and my opinion is based thereupon. 

 

We believe that audit evidence we have obtained is not sufficient and appropriate to 

provide a basis of our opinion on the Company’s matters, in absence of proper 

documents provided to us for verification. 

 

 

 

 

 

 



 

3. Conduct of Company’s Affairs 

The Secretarial Audit Report is neither an assurance as to the future viability of the 

Company nor of the efficacy or effectiveness with which the management has 

conducted the affairs of the Company. 

 

Place : Ahmedabad    Signature : SD/- 

Date : 02/11/2021               Name of PCS :  Mansi Chokshi 

      ACS No. :  42662  

      C P No.  :  19645 

                                                                  UDIN: A042662C001356095 
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